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(T) **TSNF"^3rf^Pm^qRT3^?^wR?(i) 

(■^) 

(V) ''waT^w«w’''^?iw<7TT7nTSTi»nir^ 

(ip) "w*f Tnfiwnd" ^ -tf arttw afk -^f stow cro ^<;Hifini arftWRl 

arfVjhi ti 

(Tsr) 

(■n) WT 3nf^'«bTft SRI ■WH arofwF ^^-n^ g?^; alk 

(■*!) ^>^1 % T?ItFT ■srf^RP’I "tR oqffffl ^"T^ 3T<lftr I 

(H) “ f¥H'tlH 3(^) (2) 

ah4 ^ Kl viiP T?if, 

(^) “^rfrTR" 'STfiro# 7TT t t, 4^ (-qt^ qRt /^ *ft 3TftPT7t^~qT Vi4^i0 ^ t) aih 

3TftnpRl ^ ^ ^ mn, T'lrm-'PmT, afk w^', # Tj^hr: arProRt «h4'=tRl rt f . arf^ 

3T?phT V*f ^ RftTAir^ Riff f i 

(n) ‘'aiffwrif'' 3(Rr)(i) ■^‘Riff ^ felff 'll RT ^I 

(^) "^” -^ armfu ^nR^fiRRf alfrRR^rt^*Rif %rTr" nftiT, ?r (Mr^hI ^ ^rrpfir f^#R ^% 

^4 ^ Rnf^fill fsERI 'iil^j ftRrf %1PfRTR ^ 3TftlRRff RI 'ti4''ii0 CRf x(d*il^ RlRf ftiRI 'Jii^ RRTI ^(TR sifR^IT 
tl 

(R) “■R^"T4%R«ffTRFRI^ RtRRRifT?3ifR^1frl 
(<R) “ MIRIjIR) ^ #R) aiT'F^PuSRI ^RTRT^rffR 

(R) ‘'Rf^R4«1R)'’^Ri^HRRRi«rTR4fftRfff^RIR'5fiTRRKtnT«IRn^RR1I3fftlRIlff, f^IRRRtRiT^-n%3TfRR;Rf 
^RRf Rft, srfR^t I 

3I12IPI-II 

3tf fe i » i f\^7 3ftT <» T fT< rft 4y ^ Pt ^Rw, nft^yraffr^^ 

3. 3RRl5iTftltf SjffT'Rnt^nftlif efiT'SR^f^rPIT : 

(R)) ^ RiH^RiiRrI" 'ti4'qiR'if Rif IH‘»iiR*! l^n ftiRI <1111^*11 

(1) ^-«F3ifirajiffiM 

(l) R%^-I 
(u) ^^TfT-II 

(m) ^^-m 

Prof ^RHHM % ■4 rr RlTTfR W RR>R iffRI 
(i) 3?ftp»;iff 
(u) IflTRn RR«fR7 





[HFT III—4] 


'TOT ^ : 3imimkw| 


3 


(iii) 

(iv) qfi'io 

3?tT^n'lnri '3^k f^r% Pi^!?ict) ^ %" '^TOT-'^TOT "RT I 

(2) 

H‘J€C^ ^ ’HWR % '^ql^H^qn ^TOT-T5TOT I 

(3) ^-^anfrwT^ 

«+>4^k 1, Tn;^ ^ 3T^ ^tfw, ^ 'tofk % 

^ ^?TOT-wT ^ ^ I 

(Tsr) RiPi^m ^ 'ft w ^ 3T«f ti'iHi 'iiii^nr ft> ^Tfi^^t^|f<^i^ -qr % "^nTt 

‘^\ ^ ^ W7 ■^’ ^ 11 

4, aroiT^^nf^ 

^ ftrf^rorf 3TOf^ yRi«j)(M w %"gT?; nt, ^hihm 3tj^’ % wr^-w^ 

^ SKI "^lO f^HfPVi ^ ^ r^Hci^ %" f^T^ f^fnl “hF^ ^of*i 

^ 60 ^ ^ 3?^^ % %tt tt^ 3twt^ Pr^^f^a ^ % : 

Hl.'^ 7T^®J 3TWl’^ 3^TMT^ "TT *5,^1 Pl^Pw'HI ^ ^>t '31llj*!l I 

5. ^ ^ f^TjfcFT 

(1) ^ 3Tm #n I Prjf^ Trrfwft ifWr: 

TO5 ■*T?' ^ ^ "qr ^ '^rwrtt “rft ^ 'ft 3T!:2 tm PiyPw ’snftrorft i 

(2) ft ■^'ft ftTjf^rori ftffftro 4 ftf "^^Tf ■jwfw ftr fft^rq ^ mn 29 % 'aFfg^nr 'toto xhtt ’^rtt^ 

froftf % 3T5^ ^ wiftft I 

(3) ^ ft^-ft 3T^ ^ry# Pi^fai ^3frftqT3Tfawft aftr ^^ ^ fTTfaw i 

^nftrarft ft (fwftq) w^-'T? 3 to?w #tt i 

(4 ) (1) 3n#m—^ 'ft ’'^[TftRT, 

() ftroft ftft ft) TTTP4 fft)^ 'fft’TTF ’^)TTT fft>Hi ’^j TOft/^^rfft 'JilPin 

(■?3) 1^T^''rHt/^rfh ftr 'ft, fftrftt ft> fft)^ift fft^TF fft»^ ift, 

^'m Th^Pw % %n Tfr^ ’^?ftt : 

fftr ^ Pl'^Pw ^ ^ ft "ft fft) ^ ^stPrT 7T«TT fftw ft^ 3T^ 'Tt Wft 

ft) 3i-a'lci ^ ftft ft^TT =f)<ft fti 3l^H 3TT^-TR 'ft ftt Pl^^H ft^ H'^ldl ft ft i^ I 

( ii )ftt^TO 

ftft) ft^ ft 3TOft PT^Pw yrft'^) 3Tfftet)]ft ^ «h4^rft n fti' 3TJ^^R 3T^Ht fwfft ft)^ ^ft ft M,*^ 

fttw ^ftrn I 

6. ftHHHiH aftr vfft 

MwT 3 ft' ^frofiSRT fftftt 'ft ft' fft^ft 'ft ^ “qr fftg^RT 3Tft™ft ^ ftWTH, 'Tft ^ftr ft^l^ TO 

H*=t>K ^ ftftft, ftt ^ftftpTTO 'TRT 17 ^ TOT^TTT (1 ) fti^ 3i-q4a ftj^ftftT "^TWR gKl 'RTO-'RTO "TT IftPi^lRn ’^STTT^ I 

7, ft^^'OTW 

ft pT^ptT fftv^ft 'ft ftqi, ^ft fftt^ 'TX^ PiyPwi ft? TTRTT^ fti 5?l<lT ftT Pt)4l 'ft ^^3^ 

ft) 1^ 3^ ^ ftr ^ fftro ft aro'X fttftt: 

fft)^ ^^rfft ftft fftxT^ % 3 ih<i^' 1 ft ^1 ch<.ni ftt Ift^ Xfrr ftro ^ftx Hft ^TPTT "^FRft ^ Hi^ 

^fO ftftn I 
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^^ypTT ^ I 

(ii) ^3TfV^ wf %-Ibh'4^iOTr’?TT!nf 

"gRT TP: *ip1^ ^TOFTT ^ I 

(iii) R Mql^n 'BT^rftq' % Tp^f^ 3nf^«M<] gnr tp: RFt% 

"Sfit % RrT^^ I 

gRT'®: 3R!TftT % ^fei4T "R^nT I 

(l5f) '^cpf ifjj dh4'*ii^l [^'hI Rg f%R '^ii^ RT TP: *^^1^ '^^<’^^§TT 

*Wj Pn^l PiyRwi Tirf^FiKt gKT ?fH ^ '3T^ftT % f?^ «(<zi^i m^mT I 

( V ) (^tfl 'SrfVwft "m ■^fT^^TRt % HRq^ttTT ^ gRT W "*7^ '3TRRTR^ ^ ’RTSfT TT^ ^TT PiyRtd 

i^rfV^'iO ^XRT^*“^TT %^hpT ■^'qx %7 i 

9,w^JtsFrnjr 

(1) '^fg PiyRw inf^oniO IRT f^Rrt 37fiTOR)‘ '^\ ^4'qi^l "4 ^TPTt eft ‘^, 4t 3^ 

(li) ’^rfg Rfg ^ f\, 3T»irfn gRFT, iH^r^Kl ’JTTfWRt W XPT ft RfT 

’BrRffiRf ^4 'NiO <j®kt Rg RT ^ RtR 3R5^ 31 ft 7 ft : 

(■^) XftR Pl^<=Kl Rt)U RR eti4^Rt % HMCri R, 3X|oRt 4qiTJ 'llfd+i ^*JR7T '3’H^ IJq'Jl R 

(’^) ^[«t> '4^ "R Hql^n f4)R RR RtrR 'StRiomR RT ^t>4^r0"% "RTR^ 4, 3 R 3Rt Rg RT yc'^i^Rfn Rtptt 

RsRtR ’^R'RgP^Tff f^RTT '1^ ®n I 

(1) (^) '^♦44 4t '3Tl%RFTft "^Rh^rR 4fhwt rt vjtt^ ^nft r iX3r% rt t'^tfpt^ ^ % 3pt 4 % ojft 4 Pryf^cr 

Mif4®t>i4 ^Bt fciRan ^4 4f "^j4 4tf3R f^^tT 4P®f> "4 3T44^ 4l''^4 3^ TT%RT I 

(TJ) 4tf^7if^3T4%T3R^ : — 

(i) r®f>41 ^ HMei 4 7ft3 

( 11 ) RFR^Th^hnO ^RTTTi^^T^^Tr'R^I 

(R) (OC"^) %4n%RTR^4,344^^ ^Tfn^47?^4, 3774 3 t4%t 

’ll [iff ^4 3 r 4> ^CIH <*t>H ^5f)T ^mhH ^R3T IPWt I 

( 2 ) 3R-RTRm (1)4 ^RiWie feRt yPi^ ^ gR nt ^rftrrnR rt ^F>4wt, RnR% frcg ^r^pfimPr^ 

^brRttR^ cif4s(n Piy^Rtti Tnftr^TRt % RrfisRT % ftii 4^ ’®f4 4^ 'i?4 r^rtt 37 * 7 ^ ohmih^ 3 ^ 4 r%3t '44 

<t)l4^lR4l 4 r4rT >3<H% 1?ItT3 44 344^^43T 34^3i 4 gRT fgRT33TT'^TTRR^4t 3tfe7 7T^ 7T3T'5r3F4 3^ 

^SR7 33 '34 3rrfR®BT4 gRT R3t3>R 3 3R fd^l "^TR | 

Rfg fW>fft 3Tf^3>l4 RT 3)43 i 0 3?t PieiPPt 3R fgRT 33T3T 34 33 3^R^R^TT^ ^3tRR3fRt ftRTT 33T3t 3R% 
fq<»^ 3i j^fimPlct> 34t 3 ^STTR, 3t TTQiTR ^TlIR'^lft gRT 3 TRtR 37T^3Tft3 "feR^n^ 33) 3^ fRpRRT % ^4^33 RtR 

3R 3Tf43)T4 RT ^T^WRRtRT 3>T43T%4f 3>t 3TR73 RPTT 3TTT^ I 
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11* 3tf4r3lffiHT afrr^-f^iqf^ 

^^ ( 2 ) W3^T^ffil7T - ^rn f^ ^K l ^ 37^ 

^ fe T^T "^^'fqPiHM % ?1?TT ^ ^TfV^FRt TW 4'=fif4'^xi TT^ fe 

3Tf^??T>Rt % "Rm^ 'RtR ^ "RiR T^H ^ «^'4^l0 % 'RTR^ 'R^ RF^ *3^ r^Rafl RtfOT R ^ f^RT ’^mi "RT ^ 

’RT 4i4'Rrd ^3R% ^rfV^Rl % "RTR^ ^ TTH % *»<!«<< ^R^tr oh4w0 % 'RTH^ ■RFV^ %■ 'RTTRT 

RT^w4^fe^-f¥^(2) 

"RfV^ ^ "Hln^ 3R^9iT ^ % f^<?^ ^ Rnrian ’^T^TTTT ^ 3|t^ ’ST'i^TT^T^R f4^^ RT 4l'4 TTN ^^14 "R^t 

3TqfV % #TT I Wr ^ f^T^q T^ i^ 1^ FT^ ’RRT 3RT^^ 

^4'^l<i ^ TRF "RFM 'RR 1^ 'miJJl, 3TT^ R ^RT I 

(2) ^ R7R ^ R'i^ tjqr WW ■jRfttj^T Rq ROT RitRT, # RF "Soften 

"OT” W4mh (1 ) % 3TJRR f^T^) RT ‘=f>4'^l<l R?t 4°i!pl‘^Tl RiT ftRI 'ill'll 'RlftR RT R^ I RF RftrfiT R^^tRT ^^ 3RfRRiTTf RI 

q>4^l<l ^ RTR^ RTt ’OTR-RRR R^ 3?k 3T^a^ R?r ’ftTR^fel 1 


tqrfHRR RR^^OT %f^TRRF 3TfRR>RtRTR v4rrV^ f^RTRit 'OT^-'firfRRFt^ Rit RF^ft Rl<l<a Ft, ^rfVqirtni R7f Rjft 
1!ft^RTT^R^%^ft^R^%3iir<H<\ fOT ^qit4^>n fW 1 ^ 3fTfRR^ R)'4 rI' 0 RF^ fRRR^t 

3fT^ 3Tp^RTftm Rit aRg Tjfl ROTT RF R^ % 3fTpRR f^TT '’^RTPt^ FtRT 1 

3TKirR-3 

’^RT-ftRR^, qR'Jbdi, RRhRf^T^ y^iq4^ 

12* ^-fWi 

^ FRTRr^R^ RT R)4 r| 0 % ’^R■^' FJR ^RRR-^TRR RT f^RtftF RT^ TRTR RT WTRf RT iRRtf^ 

RRR TTSn aqtr ’OT^' fRRfftn ’^STTRRiTTt l^ftF FtRt I 

13* FiftW 

(l) ^FR-ftfH^H (3). (4), (5t ^ (6) % OTRRf FRT ^ FTR TTRR-TTRR Rl ^ RR f^T^?Tf 

RT R>4ri( 1 % TTR^i % '^RRi qf^Mfll ^pRqi FRT TTR^ % aT'"fl4tl TTR^i-RTT TjfRRT TTST^T I 

(ii) FR RftMRT Tjl^^ Rft "^RT "^TR iRRtfTF RQ^ a^FFTHFif RT ’JRTI^ R^t '^TTRRt 3TnOT fRTRT ’^TTT^ FRT 

arfVR^iRqJ RT R»4RiRqT "^rt 4t rtr^ ifr, ^ RtR RfTRT%F 1 ^frt ■^sttrrt i 

(lii ) ( R>) fRTTrt TTR^ RT "^FRRH 4f RRt^RF arRTRTrft RT RT^RTTt R^t Rft^FT Rt RRRT "^TT TTR^t RT “^OTRTR R ’3RRR fR^fRF 
^ TTTThsr % TTF^ ’4’ RTf ^RTR^t I 

(TSr) ’3TFT OTT TTr4 RT ^ RRT^ f^WIK RT^ Ft RT aT^TRi ^Tf^RR^tRT «ti4'^0 Ff, RFT M<^H< 

RftMFT RTt RRRT OTRt FR^ cjl'=t> RF^ % 4*^4 RT "^FOTTR ^4^ OTR)t RfTMTTT"% R^4 R^t ’^FTQTTt I 

(R) 'FFl 4^4 RT'^CI'IHI’I TTMid ^tRl IrkiTT Rl^ "^IRT aqfRRi Rcjl'-id 3TiR'=M'0 RT ‘^4^1<I RFT d'iRfi 

rRmAI ^3RR’3tRTRF^%7TTR4RT ^R\ R^RTR^^, %FRX^'4'' fRRffTF Rt ^ii^Rt ( 

t IV) ^ arfRR^id RT T^iiol RRRRTfR^ RRTOT, aTTf^RTR^ t 4 f^RT^, '^ffRiR RRTR, R^ % IOTTRT 29 R^, 

1980%RRTR5qTRR^. 2/17/79-3TTT. aRT. '^. FTR MfTRTr^:1fl TT^fRR R^t ^ FTR 3TRRTT^ ^ Rt RTTflST R^t fR^ RTT ^ ■^' 

W<3i\ RR^RR^t Rft pci’ll "4 OTR?t RtTMFT R^ROTTFTT RTF R>t 'RTTJTTt TTRt \cl^4 ^ 3TfRRiTft a^ttRT R^TSTTR^TT ^f^icRR 4iajci 
WOTRR^RR?fRTtTJTOTT'^'R4R^tR7^’Ft^. 1991 %RRTR5R 11-3/90-3RT.3TTT,^. (i)R^ 

RF^ Rft^JF TTR^ RT *^RRRTR '3 TRt4r aR^ RT^ 3 t1r°mR 41* RT RT^RTfRRf Rit RT^F^T T^ I 
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^ 7 ft yifl) Tft ni<l^ ^ ^i*lVR TTF^^)T% ^ffT^^STTT 3Trrfi^7T % f^^X( 3i<^ 

■^Tt^ 3Pn^rf^T ^ 3TF?T ftnj; 3TOf % 3T3^u f^iifUn ^ 1 

14. MrilHffl 

TpTTT 'it^T M*f>fll ^ : 

fn^wh’ % a^^wc ^ 'SinjT’ft I 

15. Uryr«i^i-i 

^ 1^,(1 ^ "^4 % f^n3[ Tt>^ Ft 

^ ^ ^ ttt ^ ftrfw 37^4 ^ 3f=qqT TF% % Vt, ^ % 

^ ^ ^ ^ ^ ^ ^TTR g<:^ i qR t?l ^ ^RZFTTT11 

3T«2ini-4 

3ira7UT, ai^yrrFFT 3iiftcT 

16. fcfjTfr 3ifii^»T4t m 4»4 w 0 ^ ^ ^fsnijvi 

317^ aif^roft ■^TT -f^ ^ arfwTt ’^n ^:4^i(l fPtt ^ftr ^ 3f^ ^ ^ 

^ 34^ oqPtn ^^rf^TPjf, ^31-1^ Pi'4^, PiM^i'il ^ Pt^TT'^ v-i^ T??T % Pi^^iI’^mk friHnr ^TH 

WPTTn^l 

17* f^rf*r£T^T^^ 31T^l?Tf 31^QTcT^'3Fn‘'^Tftr?^ 

^ arftwrft ^ nrfT’WHf % "^iFf '^jVh attr ^'1 '=m ary^rcTT ^\mi 7T*^4t "ot o'^f^ ttrt 

TT^lt 3TT^7ft ^ 'ft '3r^MiM'1 otiVu, f^FTTpft pFTT^ ft «3I Ft I 

18* <ilM*ftftdl H<Si^ cfiT 

3T7ft^ aft^^ift *f>4'^i'0 aFrft thf^ % ft)" *iiHrii % ft' ftln^l^Ff ^ftitt T^ft'rr 

arsF^T^ fisM ft fftjft! TTjrfh ^aai ftr feftl vj ftfti fti ’T7 ct^ 

^ 3T^ ’5nftF+)<^I FT^ ^iTft fti Pit^ ^ "ft (T^ aftt^ctiift ^IKT afTTT ^rf*^ “^71 

ftr ^ ^ I ^ Tjf^ ^SRft % %q[ YTft^ ^Epfft ft. 1 ft' ^ fttw ^ftm I 

19, 

■5pft^ ^ '^fti^ift ^ ft^ Tift fTOf'j^ft^ ^ftftrr "fth: ftr^ ^ %7r ^ftftn ti ^41 

^T^lft aftft^iftTftf, ftr THF^ % ^*'4 TFFT RptidK rc;?3i(y/il "^n ^ ^^TPT ftni I 

20* THr, aiTf^ w ftftKi-f 

^ ftt aft^wft ^ Tjft Tftt^ % fft^ % wrftf % ftft^-T ft' ftn ttt ft^ rn anfft 

^ IciQ. ftt ftrsf Hfft ^'11 aftr ft^ ^Tsjft % fft^i ftft fftnft x^^Tuft^ ^ ^ TTiftarPi^ ^ 3i^>Tfft7T i?ft ’^ftftn, ftt ’3^'+^! 

ft' ■roftr arfwr ft* ftt i 

21 * 3tfft^>Tft "^FJftwft ^[RT ^HFT ft» ft^rPTIT “^IT ^FTOET ^ mRdiRdv «4dftld Wlft ft ^TRT ^ 

ftt arfft^mt ^t)4^ir0 Tirfft^ft fti" fft-xr ’4?r^ ftt ft^*iR ^ c7>ftt?tr, 

ftrpfftpft ftt aii^nPi*h, ^^ftWiTj <1^1 ft) f^n? arjft^ ttt iftn ^xrft ^fft*ii: 

■*R^ '^?r4 3ftft^t)ift ftftt ftr ftnr r=r>ftt ^ ^iftr^ arftrrfft^ ^ift ar^’-Fir ■RrfFfftr^, 

vrPftF ^iHiPJi^ 3?^rfft ^ aTFfrfrir^ ^ Tift % arftN iFft f* 

fft) 'S^rft ^^ft) ctirnlcrlftt'i ^^rftf ft ^ Mjft : 

*4P ftt fftr ^377 ^i4 '=t)t ^F F7*7 ft 'itjT ft Ml ^ aft ^F)RT1 ft*TT ^ifft !4Tfft°tiift FTTt ftm ^ITI IftftTT 

ft^Ml '3tnx I 
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yitJch WI 

(i) 3TfV^FiRt'^TT^j*Nlft%^Tft®IK^^ (^<h 1 »MIHR*11 WTT^'^n^ 

l^'JlVt ^ i^l41 ^ ^ '3TWT 31^^ ^FTTTT % Tft W ^ ^ I 

(ii) I^^^T^alTEft'qT-^f-^iT3r#t4%3T#nit, wim 

WFIHT % 3r^ % ■^5 t 4 ^ ■??? 3^ hPl^ ^ ■*TRT "Jlinni I 

(ill) ^ *li4''^l(l ^1 'j^ ^ Slf^'filR'+i «t5(f'*il ^)T P^S^fi^ Rl'll*!, fVitnl 

f^#n^3#Jpm, 1956 (1956 ^ 1 ) ^ IT7m?1 3PR1 ^iTJ^ % 37tfH aT^fWT 

%, Sjei^ ^fTpirfaq^ 'SPfpsH)’ % ■fK'tilO wH ^ ITsitl ^ MFT ^ #11 I 

^117^^<i64^k') TfRi?i)3iftif^nTT, 1912 (i9i2^2)'*ti7P?m3rf^f#T)3r^^n^%37#T7#f?)f>n 
tl5<6Kl firnRl %, ^ Ti)«l5<i1 iPlR^ahiH 3Tf^7#T«T, 1860 ( I860 W 21) "^111^1*7^31^%^ Wv% 3T’#TTf^T^?tfKT 
ift ^ ftfillt +1lDlR^<ti, ^jllp)^ ^ M<lH'!ti|<) fiftfn %M'lcf'i ^ 3W^Min 1^ ^mmiI 

(iv) nit^#Vn:i^tnin)*%iTtB^3ii%n;if)ni^'^'*r3i3c)%f^f#7)'iiMntfTni'i#n'*n3n?^'enf%'^"3i%%ii3iTi% 

SRI "f#! mi f^r) nii*T ■% nit^ "t#? wflihii "*1^ n#ii i 

22. aifiigRt^ 4»4 x< i (I ^ aj^nPd Phij. I ^h i ai^tM f Viid Hiflf i ftmiff ^#r"*T^rT*iT 

(1) nitif mI aiftmnfl m ni*%rf) Wf "aifwit ^ 3ig*ifii f#* %ii is^ sT^nftMii #ii a# n ^ #tr) m 

jijcHi % MIH 61 '^' %%i^ 3r*TFJr % 3^511 %i3; "frn aiTjnftMiT 1 

( 2 ) n?r^ aifiRFif) m eh^MiO, uf) fnm ^ iHjHf#ii T?iTi t "Ml *T^ nf) "n^ *T»m nnr 

"m: Tfm t lit "RF ^ ai^nfts# m arfuni im nm m nit smtV % "nit^ #pt 1 % ’rit ^ mi FmnR "nirf "Ftm sftr 

7i«ii*i 3(ifMmRi ^ ^ "m 3i3^iRiniiMm mitm^ mt "m ^imift "t 1 

nT*gnti;'iiw*i3fif*ntiKl Mj^iFt'%mftTmRtnim*%Rt^ Hr<r+*Mf?i4t’'4’'3T3nf#F"maT%m'^'^'TFi'^^5i% r'i'H?(''i 
WT qt lit nF "ftMt ar-jnfwrfil m aiftim ^ mt aiH^iat mr ^imni t affi ftf^Ti ^ ^imin ^ "m srTqm ^ mt 

+n1nii4 ^"SRi f-Rifnii fmni'311171 

23. «1I81 <6’1l 

■nfi;mti3TfvmRt'mm*tmftm^ *11*1#’^'?nimvMRt"m 37 ^ 16 " 3TfqmRtqi"?iiisr3imqm mi mRfMii: #111 lit "RF 3 Ti?to 

mt Tjpi "*1^ % fnm Tin mi "^isiimq niFi tf "fimiii 1 

24 . »rnnfl 

( 1 ) mt^ 3iftjmT^mm*fmft'niit'im4'fm%f#it"iiiFm"^'mm#iwmfMmRt"mm*fmft^mt^ "SMFK'NtmR'mtrn 

3# M 3TM^ • qft nR % %# inim -qi amnt #1 mni mi fn^ft ’Krfmi nit "fwii fnlmn "mi^ nit ar^Mfn #111 

( 2 ) niti arfMmRt m n^Nnit ;— 

(m) ^1 m #11 m i#Jt ^ % 1#T nninm.'ii;ni 

(m) m >;[# %MFn-fwm liiw# "^n ^mimct 3mstT m arjmTO mn ^ nit^ "Mi^ii 1 

FH ^ f#* “■^^” mi "nFt 3i«f nit 3rfiin^ aifn#!*?, i96i (i96i mi 28) "^'ti 

25. "TZigif, "#1^ 311% ^ TT^^^T# 

mt^ Mt srfnmRt "m m*NRt fm*ft #-*7i % i^inif, ■#%', 3i%’jfiinf "m %% f#n mt M<iqi'iil "n^' mtm 1 

zfF fnf#R "fmTTt "mn "4'%Mt #MmRt "m m4mft nit arq^ 11 ^% 3TM^ "PrfMt mi 3iMif#F "fn^ m% frm% mni 
"*71*11 ntnjTTi i 

TL|6(ilc*>(UT 

f^Htitwin^TTiJ^', #%m3ifti*j)#7t%fm%lmFMmt"n*5mt"ni#t-"3i#t"mn"m%mnmim"5n%1#7*7%3intnH% 
f#I "TT^mnft MFT ■Jib'll I 

26. "5v3t"%^3tflT'^"iT8lT"f^#Fff3n'"ilfframj 

(1) mt^ srfVmKt "m 'm*fmTt nTfmmii "mn ^ :— 
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T HE GAZETTE OF INDIA : EXTRAORDINARY 

TTTKT ^ %\ oqq^K hR»=(I< % 

^vjj ^nr^ ^ 3n% Pti^ 'STTf^®^ 

>5i(rlMi 1 

(u) f^T^feFt% rfewl'ld ^ ^ 

■^TT 'ft W ^ llf^'lftT^'^ 

(iii) 

ftf ft;ft "ft T^[n\ \ ^ftr 

(v) yil^^ift ^^ ^:jhRi %ftnr3 tt^ % Ri^n "ft 'mtft 

^ ^ '*TT "3^ tftPT?T ft fftjftt «jRw ^ «8firjfif ^ iftTI I 

<it>yj 3ir^®t>l0 ^ ®t)4^l0 Rti+ft fft^ ft f^*1( ^ft <*t3H R<C^C?1 '=^'ji ft 

% '^TT 3% ft ft, 'm fftiftt ’^TE^rftw *^HiHiO % ^VRTSKTT <silt1 ft ^Tlft fft^ftt fftft '=t^4^i0 

^ ft^R 3 iR4*i ft ti®nni ft I 

srfV^Tft ^ ofjft^nft fftiftt ftftt 3^?TT ft TTF^T ft Rlfl'^l ft 

3>m ^ ^ ft, faftt fftt^ ^ % fftr^ ft ft I 

(2) ft ^rftrorft ’^tt ^jft^TTft ^rft f^rft ^ ^ trf ft ^h^Rj^rt ^ftrir ftr ^^nwr ^’^'tkicii 

ft I ft^T ®^4^i0 "ft ft, TntV^^rd 30 T?ft 31 '3Tqft wHjft ffftft ^ 

ftnr ftxft 3 ih 4I frftft ^^ '3r^<a ^ftnr 1 ft^i 'BrRr^Trft "m^frftRrftft Ri^hh % cifici 
^dl ft^T ft ft fftftfftr 'ift ft TRTT ft 3f^RT hmm-+h1hi ft '3 Th^i ft T?TTT ft ^ ft 

fftft^T^ ft ft' ^rrft^ wt ft, 3ft wfta fft^n 3 tt - r ^ ft 1 

PT^t^IT^ 1 : —^ Ri'h*i ft ft fftftt 3Tfft^>Tft 3?®?^ ^ift^nft ftt 'JII^mi 3?Tftt ft^TTR 

^ ft ftqfmaft ftt ftt^^, w ft ftrr ft ft 1 

2 :~fftftt 3rtim thA-i \ {\ ftt ^rftRT TFR ft ^ 3TTT^ ^ ^ ft' 3T^ft ^JTTTnTT 

3Rn; 3TTft fftsft ftt ft T^sRt Mota ftt^n ft fft ^ ^ ftt ft ftftr ft ^ftt 

ftWri 

27, 3T^c3 3ltT ^*^Vr\ 

(1) ^rrrt ^r^ftt Pi^f^ Ri+^RnRan ft ft ^ ^nfftrftf tift ft ftftftRT 

Ift^Rftt'srRp ftftrr:— 

(^) 377 ft 7;TTT tftrr^ ft 3^Tft wft 3 ^^ -3;Tv:p^ ^ ^ ft 77T ■^Hft ftT=tR 

ft tftftt ft ^ ft ^ ^ ft ft ^ ft TTlfftr 3T^ 

("^) 37Tft ^RT fftTRT^ ft W?T 7^ ft 377 ft ^iFh^ 377 ft &KI 37fft7T ^TT mfftT ftR7 fe4^< 

3^. f^RTft ftrrhT ftft ft' 3TTTT ftt ^ ; 

(R) 3Hft ■^RT fftrRRT ftf ftft 3R^^ "CT ft' 377 ft ^iThc^ ^Tlftt 'Rl 3+7ft "gRt 37f5T?T "RT 37^ TTRtft ; 3*71 

( 77 ) 37Tft ^RT "RT 3fHrqtJ[T 3^ ft ffttr 37 ft ftft 33TTT 31^ 3R3 qif'Mrq I RT^ 37T 3Tfft3Rft ft RTRft ft, ^ 377 

RlftTSf ftt ft fqRlRH ft ft^TRTT fftPlRHl ft ^TT^Ftft ft ftR RFtft ft fttfR ffttftRR 

ftt ft 37^7^3 fftqfTftt 3R^ ftt'II I fftTlftt 37ft73Rft ftt ^TTferftf 3^7 ^3137f ftt 377 niO^a ftt f^fth 
ft "rR ftf 3tftt "IR? ft ft hPlRH 3TTT^* I 

(2) TRft^3TfV33ftftft^377^ft303TfteTftR^377^ft 31 RTftfttftftftft3T371R37Rft^, 37^^Rft3 
ftt Tj^ fwftt ftft ftt RT 53 ftftrr I 

( 3 ) ftt^ ^rfft^ftt WR Rlfftwt ftt’T^ W73Rft ft ftRT 3TRft 3TR ft' RT 3TRft Rft^R ft tftftt ft 3 tr ft' ftt^ 
3T^ TT^r^ R^, ftRRT, TfTR, fftsfRT, 3R1?R RT fftftt 377R ^ ft' R ft 3Tf% ftW ftft R 37T37 pTRZTR fttTTT I 

RT^ 3TftT3R7t R>4^d 5RI 77*^ RlfR^Tft ftt ^ ftsift TTTRT ftt ’^JTn^ft ^[73 ftt^ ‘ftT-ftr : — 



['TFTIII—X5n^4] 


MTTTT 9 

(tj) Pi^f^n ^ yRiR^sa ^iHi<l 3 t^«tt fW^^i "jh^ i 

10,000 ?. ^ ^W?ft I 

^T^iTR TnftWTT^ ♦i'3jtt Q^ 3T^T7^ MIKl ^’hi'il ^T^lt i),^l <=^l^ : 

(^) 'i>HpPT^ 17T**n^ RnM<=t)i 

(Tsr) ^yrflfVja ^m i d ^z(\f\\ 

(5) Tjc l ' M i f ft dHW^H ftnTfgq%3nfijwt^ WT vrn^^m \firjh ^ 

l=Tn ^ ^TO?TT 1 1 ^IN> TTt 'TO ^ ^iWf % ^a^ft 'ft i^Pfft TF^ 3^% ’2?ft fJ "^ft, WftFT 

^1 

28.fir3iTT 

(1 )(i) TSf?t^ 'Srftwirft 3?*?^ "ft, ■qfft pcfoii^ ftqif. 

^ ^ aftr 

( U ) 3PfRim ^♦v^'^Fft ^frrft ■*?! 3FT^ ft> ’^iftftRT ^ ^ f^FFft ^qftPT "ft ift ft^W ^^TTT sfiR 

ftqitj ^ ^rPr^n ^fftTTT : 

■'TF^ ftr^ft aftlrrot 3T«im ^ tsp^ (1 ) ’^ '^sr^ ( 2 ) "ft ^ ^ ftrw ^ ’fRto 

% %T? WH 313^171 ft t <3Mq>l ^ ^FTTVPf ^ ’^3TT^ : 

% 

(^) ft^ 3^sq7^ eb'»^«^0 ^ 3T^ ftft fftW frrxj. 

ftt ^ "i^; 

(Tsr) ft^TSfnft wwf I 

( 2 ) ^ 3#TOft 'Bfrqw ot>4qift ft ft^ oqfqn ^’'Sit 'iKnIq HIMpW^’^, poicjl? f^T^TT t’^TT ^SfFm ft 

TTcq ^ ^;eHT ^ ft^ I 

29> 3wqT 3mu^ t^ftr nwK ^itf^iift ^ii\^ \ (i 

(1) '3irqq>ift 3Ttim ot>4qift ftJtft ^fft ftr^ft yRbqi % 3T^^^FFT ft ftr "ferr CvS4)q ^ ftro] 

fftrwT ^^3TTm 3T«FTr '^^TOTc^ ■^tm %, fwr ^rfft^iift ^ w tftftfftn, pRwft ^ ft mn^ 

ift,'3ft^f5TWi;^^mft^ft ft#7TRhsr 7T^3T^i^Tftftt^JTTftft%fthn, -srrftFFnft ftfftftyrfft^ftt, TwfMn ^rer^ 

Pinq-iiftli 'Sink'll I 

TT7Tft%'TOWft^^ft<^^ft*f^TOftrf^^ftH'FT^’^TT7nft, ^fftfftTO44ft'’^T«TT fftfftfft^ 'TrTTfft^ I 

(2) ft^ft ^Tftroft 3T®r^T (1 ) ^ WrftTT ^'fTmH3^ ft^R TT^T Tm7%5R 

ftT'artzFfHifrTT'^ HiMc?\ ^sjTr'?^fftft^^ftft^ft*f^^ft;fttajr^^WTT^5;^^3TqflT3?eM^[^ 

%WTft*’*Tpft'^mH, ftPTf'SlI^Mfl 

'^ft^TT W Mft 3T^HW 3T«mT ^ : 

(^) ftftt TOTfti ’qr ^ ^ ^^trtt %; w 

■CRT 3Fpft ■*PTT*ftft TOTFTI <ih<afTft ft ft^p? ft?n ^ fe ^Tjf^ ^ fttft 'qRTT ‘R^T % ftTOft^ 

■qfftqjR^^Fq 3ft 1%RT w 

(3) (^) 3?fV^3TgFn ^4 Tii ft ^«nT ^>^PT*^H aaft'^fkingfl ^i^f^TTTfftTTsmrJi^ftwi^ 

% ^ci ’^TKTT % 3!T*FTr qll^ ft^I 'SFPCPiT qi<ni ^ ITlfft^FTO ^ R3 ft Rh41 ^Riq> qR^^licii ft 'j’Si ^3JTT 3?^-FTT % 
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RTT affim ^TfWBTTl 3r«T«rr ^ ^TWT #IT I 

(15) ^5 37S^ wftiT ■^11% ^ ^ 3IEP7T RTT ^ "5^ Wta ^1 arflRtfqcT ^smrnt 5SIT ^ 

5R Wept 38 55 3% #51 

(4) 3Tfq^3TP45T5;4l?Rl55f%^^-fi|1wT (3) % ■^'^TRU 15 eiT^I^RTRT^S^f 

5tTR>7^3TIT11T5JTf55T5nmt5«5 3Tf^^^ 5)4^5it -g^RT^RfipIT Wit, TT^^ITTINf575T^imTir | 

( 5 ) 3TR('^iO -SIKRTT ^<i4'cI| 0 3T^(5fi*Tf5 '^<^41 fil'll % 3T*I5I dW*til wi'i'J 'I STHt^ fPT5 7151 

5T11!r^ 55 51ITW 55^ 5^4)5 Wd5%5iTOT f^raTT^’-^ 3155155^ f^ 5fi?PR ^ 3T^RT5 R f515T 

'ill'll %, fqPl'HH 22 r) ^l'^?'f4, 55T 5i fHR RfRctiiO 37551 5^ ^ f5RT 3TJ5ft55 

^tRI Hni 'll Ill'll '3T55I T^IrT HHdi 3 -h 4! f^fRRR ^ 5TFI 5ft RfTf?5f?T5t 3^551 '3Tf551 liRiT '^3TT RPTT WRRTI 

30. yr>)41f?T^ *mTc^Rsn“^RraRf^^T7TyfMi!T 

55t^ Rt 37^7551) 3T55T RnfRlft IFipftfiT 5T55T INTrHtTRI RfViR RR RFT ^ 3T55T RRT rRr^ f^TTR 

Rfrrj^ Rnrll 5-575/^^ 37551 37^ f^41 R5Ill<7 3T55T RiRTR) lR5iT5 ^ R’^i-5 % RR '4' ’^ilq ‘ II I 

31. '^® 4iVTf RTT H^'W ■'4'T^, 3ITf^WfRT 

(1) Tfiti3Tfwft,ufi3|tiatPi5if^i5n;Rrftrf^, i947'4’ f5nTT37(4%37gRR"55^557 ”r^^, 

(Tfl) % 5745lR4f Rt 3R -3Tfferf3l5R %r 37?^ '4' 5^1557 t, ^ 1%7ft R3PJ7 775 R'l^T 55^ 77^' % 1557) 
575775 55 M575 RT^f 5^ 3755T 77^ 5RT 7%5T 3T55T 5i;5T7t 3T55T 37R5T TW 3T55T 7^5 5 55^ 

5irt 5FTO 71)571 

(75) <^5 f5i77t 55)517) 5)) '^51 TlTif 37<i75T Oih-TI 7)57 TRlf 7) 775f^ fqitll 575^ % 555 '4' f57l"l MIvIr 577 
37755 37557 J51777R, f5177) 757 ■4'T'STTTR 37557 ft7777557, 37^)577 37557 STVTlRRtR ^ 

R^’5i)771l 

( 2 ) q^s) 55)577 ), R) 3h 1)5 37557 55 57 751575^ 5R ^ 5774 577777 ^ R) 55^[57T ^f^tqRsflT ' ‘ 574575'' 57 'l-s 37557 
577 5f) t ^ R55 4 4 hpTRH 715 7757 7=TFJ.7^ 575 7757 574517) 44 5^5 4^ 37557 55 57 ^IRTR'-R RR 4 5774 57757 T^Rl I 

(3) 5?)^ 5)4517) 47777) 44) 77757 571 57175 5^) 5^ 37557 557 7^57 f477% 57(4?5 4)7 5)4)5)557 5T777 57) 

7^ 37-«f"OT7 57- f?7ff 47, 7R5 Rp) ’gTW 4r, 57^ TTWi % RT5 )4557 ^ 7755) 47, 77l45)457 ■555T5T, fR^l 5557 375775 4757 57 

5)57^ 4) I 

32. 

(1) 57)^ 4) 37)4577)) 37557 574577) 77^57)55774 57)3735)5 47 f557)574)‘«7f55, 77)5)77 57 5T)557177^ 3774))r5 

f577f) 7575 7^ f)wf44) 4 777S75 Rf) 4571 

(ii) 5715 55 fqPlRH (i) ^ 375477 37^5)4 4) 5^ 4) 5^ 57)^ 4) 37f557T4 37557 5 i45k 1 ^57 777S5 44 4.'i; t5 575777 

5i), 7R5 77757R 57 457 54 4))4 57 37747 f4)41 5774 54 3774)557 RF) 57)571 

33. ^ aifiraiTf) 3T«raT 4 ^ -ROrPT 4f ^4*57 

(1 ) 54^ 4) 37)55774 37557 5)4514 77S75 57)45774 54 ^4 473l4 5) )5R7 54^ 71HHl4 5714^7^ 37f5R5=7 W4577J' 575 

57)57 57 54^557555 75)5717 54)57)57 57 3754 77^775 4 57 447-^)4774 37^ 3455774 37557 5745t4 57 R«77R 4 37T5))rT5 )5774) 
77575777757773775)554 575 54) 7457 ; 

575I5F ^-■f4f4775)5774 4)7 er4 IrtrIcT^SR 57 W)(5F7 4)57— 

(57) 37f557l4 37557-57457457-457-57 377771574) 37)55774 375777 574574-54 457 )R7jf4 57 55R4-4rR 5) 37557 5T 

■57)477 755)55 4 5777 744 457 54 4)57474^4)4) 55^7 75575 4 355)1475 55)57 Rr4)Rr4 '4)7 3757557)75: 

37^ 577 )45n) 355)55; 347 

(757) 457 37)4571)75)’ 37557 5)45475) 775 -5177 3775))4f7 7775775 7757 "575 755 57R7-777557 ^47575 55571 



[HR III--'aw5 4] 


MRTT 'm 


n 


■ 5^1 3Tr^i1^3R TTsft '^\ W 2 T «A*M I 

(^) ^ 3T^Tm ^4’^I<1 3i^^i oh4W'fl ^ ^ p!H i)'fe 

'3fT«l^ ftc;i^ '^iql>3i’i "% f^TQ; ’Q^'^ ^Tff I 

34. a^tf Tl T^H 

cfilij TTJf^f^TO 3!T^ •m^'O 'itrf ^ ^ 3nTR? I 

35. ^ 

^ Mt 37f^TORt ^*>4tiKl yi(^«t>Ki ^ ^ ^ ^ 3TW % ftn^ tit^^ 

f%f^ ^ ^ ’=TiT^ ^ ^TTFT ’^' "^Ft Tnfrr^ Hff ’^tt 

<t)\Mi '^] 'ifff ^i'Vii I 

36. HKct> '9iT ^c(-l 

3#TOTt ^4m0— 

(T^) C^) TH 

T^n ^ 

% H1C11 f^FH?; '1TT% 3T^ ■*7^4 m] TTTF ; 

iv) - ^ l a i ^inFHgh " ^ ^ '^*^f ^ wiW "irf 

^ "^STn ’3^ 31 Jnfci ■yro %, MR 3^^\kh. 1 , 4^ % ) 'STFh^^ ^ "^^TFT 

3T^<i7T TT^ ^ ^'^11 '3^ 31^ wt % I 

37. 4fi *1 

37f^^^Rt ^m\ ^ Hp^dl % ^ ^ ^ ■^' I 

WT^4i<UI : 

f^Fl-HH % ■jnT^STT % RriM, * * hI-i ■<it41'^ ’’ ■^' 3^^H^^^^T: 37®m 3^MrH^i?RT: '^iqii^Vn ^11 Pin %, ^A 

(■^) wtf^3^h; 

(isr) ■^T w ^ 3T*Tcn 

("n) ^-1 ^FjT?! 3T^^rcKiqi 

{^) ^ TiTr^rM 

(^) ^ TTRtft^f^, 3i«T^ ^ 3rf^ ^ i 

38. Vllf^^l 

^ ^4qcil f®rf4^T4f P^'ii, 'STHT ^TftfcM^ ^^sT^TT q^4'qi0 p!^Pi h 4li sSCrt^’M'i '+'<^1 ^ 

"^^RiTT, 3?®?^ Pip5t)q<^l ^^ilni % 3TPT^ % %?ft ^ f^T^ f^iPl’^i. 3T*!T^ % yPn^^ci q)i4 *^icii % 3T^-T®TT 

3T^7TFR 4^ ^ ^ WT i ^mi w^ % ^ ^ ^ ^ TTifepif 4f ^ 3Tp-:r^ ^ 7?4t 

■^1 

(1) "Pp^ cel’ll ; 

(u) 7i%7T'^cH T^3RT ; 

(ill) ^ClHr^l fr^TTSRT ; 
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(IS) 

(I) ttj 3^1^71 ^ ciPl W 'jil 3T'4’^ ^TTTH; ^ 3tr^ T^5R 

(li) THBR ^ •^' 3?<!WT WT-'RTR •^' ; 

(iii) Sift<1)4 ; 

(re) ^ ^ ■ai) MRft Pl^lvsn IfWl; 

(v) 

Pinf^Hafl ^ '3R % 3T«i '4f Tnfei ^ ^Flfe '4’ rpit w)pn; 

(i) arflRPrd ^'37T TR ^ Tmf % ST^RR, f^ RT ^ ¥t, fWftn fWft^ Rflvi RRT 

R ^ RT% % TIOT RI 3TftRP ^ ^ #IT ; 

(il) T^WTRIr RR '^R^ STOPR % WRR RT ftiwl ■5)(1 h=hi 0 % RJt RRR-RTR '^WIRIR RR RURT ; 

(it]) srPjRTrft riT 3T*m r^ Riy, r® f^iRR rr^ ^ f^rt^ rtr ^ rrrtt %, trtrtr^ RiRfRR 3 irri 

h'I'^Ri R ^*11, RT^ <5*1^ TfRR f^RR 'fiiRf RtT% % RF? fiRTl "3^ 3TRt’R RIRI '^IITI ; 

(iv) R^IhHi % R4?m ®RFW areiRT arjTIRTpW Rf^aif % f^TRRFVtRRT % 'Ta RR% ^ Wif % f%R) 
aiftRiRt RTf Rl^lHlfl R^l TF^ 3TRRT Rerf^ RRRT ; 

(v) RT Ri; RT RRTRIR^ Rf<R RiF4 RR R^ ftRft arftPTOl RR ^ RnR’R ^ RT RT; RT RTRRRfR % 

Rfi¥R % RTC, 3^ 3R 3RTFR RI R<; % 3TRt»R RRF?n RIT^ RT 3R RTFFRpW RRT'jft ^ Rt 3R% 3RRRRaRRRfRR 

H; 

(vi) fRRt 3iftTRiITt RiT, Rft %tft ^ ^ RT RR RT rMw#T % ^^FR RI 3TR ■4' RRRFt Rit TIRf RT ^ 

RfrriWRfV % fRRlRRT fRRRif RT 3TT^ % 3T^RR ^ RT R^; RT MfRIR^H; 

(vil) Rit^ 3RftFRFR) Rft Rf^R^fW RK aRRT ^3R ^ Rt RRSR TillR RRFcH R?RFR7f=r; 

(vni) srfRRjF^ Rfi ^RT R)t ■^RTlf^ : 

(RT) f^ tH%(RT RT RRR % aRT^R ^IT aTOTRT 3TfRT^ ?R ^ fR^ 3TftTR5Tf) RTf 3lRftT % RRTRF FF RT. 
f'lyRfl fRTRI RRT RT RT 'd-HRi) f-PjpTTT RT) Tinf % R^RITR®^ I 

(Rl) rPiTH RT RRR ^ 3Rt4tT arfRRnrt R?). RTF RT RRR RTt TTTff % aT^RR; 31^ 

(R) TJHRt % RTR ^ RR R : 

RR^ R^ ^ fRfRRR % T^iR ^ ^ 3R-T3R5 (i) ^ (ill) ^ TTR® RFt mi^ RR RRTTR t, RR^RT 

arfVRiTTt ^ '4*)^ IrR^I r[®I^ % f?ff(3fl '^' RFFTT^F altr 3^ 1 S Rnl Rit fRfRfrJv STRfRRT 3)qfV 3TRRT "^Rt ’Mifl 

3TRfR ^ R*^R MRRTTft R^ R^, % RRTR RTF %fT3R RRTR RT^ RR% RiT 3TRTR fi^RT •RTTpTT afR arfRRilT) SIR RRIR 
in^ rrtR RRTR RT Rfs ^ TR, R^ ariilR Rlf^ RR^ R R®^ RSTR RfRRilf) SFR f^TRR iRiRT 'JFTQ.'ll I 

RRg R® % 35RT MrI^ Ri)^ WTH Ril Riti an^ -JR RJ^TR 3TfRRiITt % FRITSiR %i RTR fTTfRRT fiRIT RIl^RT 

afR fhfrSRT RR T) RTTfR RR 3#IRiTf) R?' f^. ^ % RTS Rit^ Rl^ r 4^ fRTRI RFTtpTT R’tT RfR Rit 'Jill'.'!) fRR^ 3R% 
RIR anffR RRRT aTTfT^f RiT Ta''RR RiT% afk aFRRT RRIR RiT^ % f^ RRfRT 3TRRT T^ I 

RT^ RF Ri fRi Rit? aTTR RiR^ R>) RTRTRRiTTT RfS, 

(i) ^RTRSifRfSRiSIRTTf^ r)f)'TFT 7TT t. ^TRitRRfilRR aTRRTRTSFfRIRFRiT'Sr’RTTRT^RiT WSIR^ TTJRIT t; al^T 

(II) 4fRi % arftlRiTTt Rit RiTTR RRTRl 'RlfiR 'JIiTI f^RT ^ fRR4 <S^ RiSTRIT aJir RiSTRTT % fcur PiW^ RI?t 9''-5 % SA 
A’ RiFT RRT t; afA 

(ni) arfRRilff A 3R^RR RilTR RTTTart RTftTT % aTR% 3TrT Af aTR^ TfFR Ri) T^W ^ TRiRiR R)T fSTRI 11 




['TFT III—'cni®'4] 'TTOT ^ J.I'JIHH ; araFTTW 13 

II. 

(^T)) 

(l) 1¥^^R=n; 

(ii) "3^^ f^T>.Si mRi^ici r<i'JT*'n f<«m4 "rxii; 

(lii) 6 3iqtV % Rlk. 'jfil ilSh TTSRTI 

(tj) ^ 

(i) ^plf'TT ; 

(li) ^<nqfc ^ TT 3 RT : 

(ili) ftf^FT 'T^ ^ qn«i T^ T^ ; 

(iv ) '3TT HR^ '^’ '*lf^ TSIFT ■^TT'TTT’T 3lf^T^iTTF TT'Tt 'TJ^ Tft 2 '^'Tf 3TfV«nn*i SRfv TTSfi TTR 

TW '^TR "^f '^Fft ; 

(v) ■^1 RTSrfrrFft'IT^ 'if'TRftWTTT % %T3; 3FTtRFT3^ ; 

(vi) iHfli+fl'fl I 

’’TT^ ^TTJ^ 1%'3FK qili <;“a WTT^ ^ 3TI^9T TTTpRTTft % %TTT*T RiflSIfl ^f 'nm'ii 

■^TTT 'aTT^?! RiRan STlfFT 'R STflRTlft' % ft'ii "FTfR P»iqi Wi^HT sflr 'Jii'q ^ 'Jii'i.'il f^RT^ ‘Pf hi« 

anfFr 3 t«ht 'UrKPi! ■jfi oush ^!T% sPt sfht 'srt^ % 3RTR : 

FT^ ^ 1% n5t^ ^Jirw ^ 311*1 ^ 

(i) iiHStI ^ rP? ^FJI'TR f^iSr 'll T?t '^IFTT %, Pi'qii^’i 3TeRT *FT <^'^■5 ci*m^ ^ <,<aoi ■§■; 

(li) iN) % 3Tf^*M^^ (t)K'*l ^I3T1 Ti(t!«'3TlftpTFTI% ‘hlJI'SfTT 3flTpHtl^ 

■^f ■RRI i^; 

(iii) 3TpT*l)lfi ^ ^3p R'tftR % 3R^-sm ■^'arqi^ ^ ^^ RR ift I 

39. 'qftFm^3T ffc rH i PT 

PrPm .’iS ar^affisif *f?f -snftmrd wn t^tri ^ % i 

(R)) r1 % ^ TT®R Pm^' sniTR RT 3 tP^RR^ SfRRT RT ci'iiqi RURT %, RIF -RIRIMR 3TeTRT '^RT ^RTRIRR P PT35 

^RT?t;3TRRr 

(Rt) RTIFT 3ffllR)|{| 3TRRT Ri^RlO R^t 31IR<rf^ STT^fR ■^' oe^lHl RRT %; 3TRRT 
(R) RUFT 3TftlRilft 3TR^ RRfRTp RRR ^ RRI t; 3TRRT 
(R) R?! ftRp 3T^ R5T^ ^R?1 RBT^T RRRt 3TRTIR?TfTRT RT; 3TRRT 
(T) RIIFT PtPtRR 38 % 3ifl'ffl PTRfPR TTPbRT Ril RT?TR RRRT dfRfl VR RTTRipTpRF Riff RII 

Hl'jj *T5 Pfi PiPtRR 38 Rp 3T^RT RTT 3TfRTRIR nfl f^RIT RT RRRTT % RR RRi f% RR^ ^ RiT Pi Pan ^ 3pT 
^ RR8J iiA TTSn RIRT I 

40. '»il«( % VllVl ‘RtT Mrqiqi'fln 

PiPtRR 38 % 3T7r»lfl RTR a^lT rPpRI R?t TlftlT 3 tPtR 3TT^ R^ WlSRR, WTR srfViCTfi ^ ftRp 3rffefR>rP RTT, R\ 'SR 
3TpTRFrd ^ Rft«31 Pt^ RPfRTITi RR®H Rp R< f RRNrf) % RTR^ Pf^ 3TftTR# RTt RRITRtfRR Rp RTTp 11 

RT^ qp Pf) 'HWR 3TpTRiTf(, 3TR% pT^RF ^ RTR 3TTRtfRR RR% %TJ STR RWT3T1 ^ rPtPt^PrT RT 3TTT^ srP^RTlftRf R^R, 
^R) ^ RiI*fTR PF¥fr 3Tf^RiI^ 3^ RIPTR RR RRRl f I 

41. TTTRTRIRrtRT 

^ ftrPiRRf •^f RPifn RTR %TFtfl ^ 'P, RPFPtPt^Pr% ip arftWTp STRRTRiRF StPirtiP 3pT TIRiRRfRTp PTRp 
RRRT.Pf irf^TpIR P 3i{I<ifR f 3pT'^Fif % PlR^t 3 T^?TRtPtR) RiT^RT^ RTW RpRpPf apR 3T5RRT RF) TTR P PpR«Rf 3pt 
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^ ^ wiF 'nsRl '5^ MifWid, ijHf % ^', arww ^ ^ ■■H'tiiTT t % 

'STfM’»>iO 3ffT TfHf % ^tr "4* yif^*t)i^t "3^ tIHT % arift^f ''r 'Sim'ft 

f¥*m 40 % wpk -aim ^ 3?k ^rftfrqT, afRm 3T(^ % -5^ ^Tftrord % fpft i 

42. uRh4ll( 

'?TftfPPT*Tf'^' siWrt <11(1 % cIjI gii, 'ftj Pi*^fCTRan '*i^l H5 3^1^ WTT*TI^n?n 'fiiij 3Tf*^«tii<l -37^^ 

yg Vfa4 l 3 Tf ^ ^ l ^^ l »n i %, 3Tqf7^: 

(i) ^ w anfK WTW WT t %^ ajftwrft 3T«m 4)4^ anftw TTSiirr f 3t*p^ ■ 377 ^ sTTroftp?? 

37«7’^T^I!ttW?IM <t5) >J|ra3^ yHI'J|'4''3’7^l«w4l'^''raipl^37F(i(!<<*tiflll!tTt«Tt^Ni%37fv=PTft 
3(7em «b4'eil<t^f, 3T*TOTW, ^rew^ TT«T-n', 37 tM f^PSm’gf^TVT^PW^^^-arr77^t, 
3TRt4f ^ ^sfl^ <l)'<fl'*I ■’SlM 3T«raT Tlfl^iPT aTPi^T 37*7^ TfT^T ifTTI TITftWTT’T f^TTT^ 37K!ia7 37^4^^ 

^ TifNl ^ H^hnl ■!■; 

(ii) ^ n.4l4 ''R 'Ptor 'f)<^ % 7lf[7J, WTR 777J^ % fti 'STPrortt 37 * 7^1 '>h4'qi<l % f^PTK 37^?P7f4R7 

<l>lt*(I^TUSW^ «<l4)'fll 37 t 4PT 37«TO37^TTTf^TOTT’T 7p1 Tiit 37Wra7'44^ 

'4’'77*R-'H*RT‘<Rf4>jNT^, TSBt7R7^%'1^'4wft4f^ 4^7 l^f^P WTT^fVTT 37f4R!ltf 37«r7T <p4'^7K1 

Of)4q|^ 77)1 -qil^i^ I 

(iii) Hf?7 ^’?0'H Wo4)ni 3ii4|'I 37*7Rr ^<7l f4i *7I*1C1I vt, ^ 7RI ■'77 rq'<^K %'7nTj, 773P7 xiHm^wO 

^ TRT t % 44f4p Rr4^id % f*TP3: sT^Tiraftw ■jrfsRn ttr^t ^ '^int tft, ■577 % 3777 % "^itr 

'3ii'4 3 ii^ckI 37*7RI '577 TfRt^IR %5 ^"41*7 <7^4)01 3 ii4|'i sI 7I 'iiPifl 4f4t ^ ^ I 

(iv) #n 37f47pi4 37 r41 rfm TofVtpKl Rft ^j4n stVt 77 ^ Wri Tnftrmt tk % %t3; 

7Sfl4)fll 3 ii 41M 7^1 ^'i\*ll 'Pp TPi) 3777)77 37*7377 STT^TpCT) Wlf4i *ll*ic7l <!l‘ll^ % FfiC^ fq'qlT, [^^(1 "^TT 77^^77't' 3^)7 

38 % 3fp4p ^ 37«l3n T^oSClf) ?7RT7J ^ I 7?PTI^ ^ TTO) 77^^ 37*7377 TT^O ) RT! '77714)777 3774PT 
^ TT*7 RT ftTflTT ■^)T4 % ^'TTSJR 37Tf4^il4 f44*T ^R71 

Wfcfl*7U| : 

*l?l4 3Tft7R)l4 37*7*71 *p4^W*FT4f^4r'ft'*7P7T7J7T4*7T'*7f^'3F4v’er*mf437Tt3737ft7fWT, 1988 ^ tTTT713,14,15 3ftT 
16 4 R ft MT ftf Tt 3»H<. i f4 *P tpq 'gf K *PT *pr4 f4i*n 1 37 * 7^7 ^ aT^fap % fai^ 37 *trt yg 4n 4 ^ f4i*771 37 * 7*77 37 ^!^ 
37*7*77 y«d 8I^7|!?*7 4 37 h 4I Vll4fl4) *P7 77*74114)*7T 37*r^T Vlf4fl4)' ^ 77*741 I 

43. f^lPHylisn THTlf^tl 

^>77^ 47 Mil'll*! 37fV*P7fl 37«7RT «h4'!llfl ^7W 77lf*7Ri7ft ^ ■’j4 37^*7f(7 4) f^RT qsb){;1 ^ ^KTRWI "‘pW I 

44. ^snfHqf^r %w^3i^9inTPra?^*rt^ 

(i) 3ir^of)rft '3fT*W % ^^TRW ^ ricn«<Ti41'i f^R7% ^f^qRfnl ^ 3^ 3ITO ^ 3^ 

s>(ffc<qf4ni ^ 3ii^ ^1^ «si4 7T*^^ hiRci ^ <i*h 

5^4V'3T'T Mi'll ^I^MT I PiciP^ci 3Tf^TOR^ 37ftT^7pf?TT niOo % f^fir ^J^TTTT 

(ii) ^4^ 31 3nT»rt arf^qf^nf ^ ■^rptt 

'Slip'll '^fCTtrl <^’* 1 ) ^ Rt> ^7^ 4°si '^* ^®fr>i’l°il^ MMIMi ^5*1 ^ '^inl 1^ '3^R 

afftr 3WT % Hi+jcfli+i^ui Rm^T #^T aH^vilRpHAh ^4^1^41' % ^ #7 TTW 

!^ | fV<t> ld ^ 3Tfim ftrjr l w4f ^ 3^RT 3nftWRt % 3Tf7R 3TT^ % 3T^HR 

^tnri 
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45. 

MfV^TTd arsim nit wi yiPynnil bri ^ ■Rnim 11 ^ Pitinn % %in, aifnniRt «iMan 

nn^nRt^ t^frc!;3T^ ipiRTM%nn'piR(R^ni; 

(i) f^wnn ntnMift%'’jjn'^THnn 1/3 nfi ■pRinnnitTuft^TFT mniT^■PfRft mI 

■smrnitTiti 
(li) nrr; 

(ni) "nf^^TinSRI f^nmftn^n^ nit 'nitfl ^ nt 4^ *^<71 mi 1/2 ^ nc "^1 ni<l<a ^ h^c?1 

^TTfimi 

(u) nft?'3irn <iiteO ?Rinit 'iiicfl't nt ntn hCi^ ^(ii mi 1/3 ■^i'k Piri*n nft '^Tn 

smfnnii 1/21 

(13) 

Pidnn nft smfn % fw; fn^ m% nit istsnR n’cm^ mtti hmt 3Rn nnt' mt i^win n^ ■p; nr: 
i3Ti«:(ni) ( 1 ) attKii) rnfHfti««it aftr^m^iRt’nrainm ^n^i%aifVniiRnt'mm 

wnm'snxcni 1 

2. cKrtrl l O ^TITTI^ir' ; — 

(m) 

( 1 ) PieinH if n^ iftn niff^ nii 1/3 mn^iO fnrinn nit mitu ^ ^ ttr m mt wn fn^ft 

Mt nniRnit^i 
(ii) nKnit 3tnfn%f^— 

(m) nfn ^ ^ t;to f^MFitn n^n ^ nit ^^int t nt <rt nii 1/2 ^ n^ m^tmit fnwnH nit niThs 
n^ w m 1 

(T3) Tjnr <^4 ^ ^(11 nfn fnmntn 'uln, Trnfnn nnimit smm Tnunt yRiPifn(^) %» mim 

rritn^lii 

(n) '>151 'Jii'q m^Tt T^'iTMf ?Ri nit ^■tint % ^itr <s'w y.'JiVit fn^m4 nrnntmit nr ^mnni n 'nmim 
'Jiiijj "^Rt ^j^viiVii nit ttnt^ nit yiP<i nit fliOo tj; hpIii sinm tn^inn % nm n4 % njt nt 

■£f fit, 'MR TR iii(?m M, ■3Tn ^ if ^ nnNid arnm n ntn r d % nftiWn % nnm n^ ■^, %n 
^litnii 

Ca) TT^ 

nit it'j'4 3fmfn %tnit^ fnfin nit TftsnR, nm nm snn mit nn ftinn, n^ p, ^ci-i m 
•!3TO(ni)%nnia'JS(i) attr (ii) (nr)W'lf'fetm^inm^nn%ni-4nifini mminniin^innini 
nirpi; 

nr^ nn f% n<t^ sTftmiRt mnr^mit im nm fpnRi mi 'jj'ian nm mi mn nfif litm nm nm fm nn 
p sTiTin mi ntnmi-nn n^ 3tRw nm t tm nn arn ifwiR, midnR m ^ynmn ■4' nrrt' ntm t : 

n?^ fm nf? fnpinn nit smfn % ■^km nili rnkmit smnt mfknkfcn nit ^ri^ ■’ 1 ^ mr^ % mum itmfmfri 
^t nm fit nRnit rkmim^kT nit nktisi it 4 ^ niii ^j^tri mtii * 1^1 kim nn^ni 1 

46. P^t4<m sfft 3mfU 3i(tT mmrfl 'mT 

RfHn mfnmtit, nn nnkt ?n anmn mi fn^ nt ^ Rrmm 1 fm Mkimiit m mkmit mt piRi nit csfk nn '37nfn, 
f^nk n^ iicifkn m, % ftp nkmfKim, mt "srik kk fnrnnn % Rrnt, mm fmm 'Ftm, ki ntn ki uiiR mi tjmnn fmm mipi m 
3tk fm nki mfnrnkt amm fmin nim t nt kp ^ Mitfm mkt nrf fn^n minni ksmm nmn k <nfnmiit m rnkmit 
mt kk pro nk ml nm mrk m kp nimi-knt n^ I m amfn fmkr i^kn mti mfnrnnt m rnkniO fnninnintn t, P mt 
wi mfnrnik fMr?i i, pjk nr fnm? ni '■smfk m amm % rnn k nini mpn nfn nk kmki k n<al«i n nn fpn nm ik 1 
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47. 

ftfi) ^ illPl'niw IPT ^ TT'IipRI 'J I 

(ii) f^TR 314 )cl ^ ''Sfpft ^ ^ ni<l<sl ^ 45 'Hln< f^Hi'-i*! 48 R qp'fn 3(4lcil'^ 

Ulft<*hlfl -STMt^-ST^^ vJlll^ifl I 3<'llw)'4’5ITf^lO aT^’TT 6 RF^ % »Tt^ <PTy=R1 

3(|^VI '*11^1 ^5^ni I 

48. 3<*ilc4lM Tnftj^ITft 

3T^ ; 

(i) w ^^smpft ^ 3TWW’ll ^ WT 11 

( ii ) 34 ( 3 ^ ■%■ Hiw 'Jim,'!! 'nci RSlW % l 

49. aritFT^ai^rsFT 

3i4Ici ^ Pi*^RiRsi^ ^iT ^icn Rt)*ii '>im,‘ii I 

(w) ’W ^ ifWt afhc’Tw '^l'afR ■'IT 3Tftr?PT'?TO^^ ^ 

(w) 3lh: wh tift Treji ■?*r ^ #ft i 

(tt) 3T^%r Tffn #ft I 

(■5J) wiRKi9n ^ ^ ^ ywitfl^n ^ 'Jiiiprt i 

ariKiniv 

50. *!>*( ^^4 cVh 

TT % UTflWpff % 3TWIT#T 3?lT fsfRTt 3TfV^ ’^TT ^4^1 (1 ^ ^ ^ ^ 

R!l^ % 3Tf^ ^-S^RT E?fl% % -T^ ^ ^ ^ I 

51. RMlHfl^lTRII 

(i) fWt 3^fwf^ ■JR ^ ^ WRT t 3^k TiRT'ijt^'JJT ■fRTO ifr ■ampiT I 

(ii) sfR »# 

ift "ant^ I 

(iii) ^ arftrorf)-m%RT^■^'^ ^ aflr % apm fiirR ^ 

RRIRI ^ 'Jini'I I 

52. ^n*t-gRs 

fMt ^TREFT -4' -3^ ^?RHH % 317^ ^ Jpt 317^ ftRPfv ^WfiT % JJR 3rF(»JR FtR : 

•<R=^ ■JRr ■JR eh 4 'eil '0 JIRR^W ■RPhST ^ 'WH ’RT JR) 'R^ITfr RKtTST ^ ■^TTRjfe 

3RTftR ■f^ ■JRf ^ f I 


31WR*I VI 

■^^(f) a^h' *i4 Uijui ■^TTRH 

53. ^ M<*>it 

■?R I^Ppih)' % mqti i' -i l ' ■^ 3Twmh 3#iJf)rf[ ■jr ^4’^k'I PinPifiafi ■srttt % ■pri "rtr ■^ ;— 

(■JR) 3TTOf?3^^ 

(ia) MjRf*TOrc^^ 
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(■q) 

(■sf) 

(■®’) arwftjw 3i\T WfiT 

54. tlv^i «»>r^ sfit^ ttn^T HirW«»»ifl 

l(lf«W'«ri ‘HBiFT Mlf^^hld ^ #Tt I 

55. ^'^^nT'?FT^ rWT'^4yt'n7"*11^3lft4«hi(l 'IJT «*)U-ollfl '!Ft ««IM^ '5ft 

(i) ^<4*1 srftWR % ■^' '5P1T ■'nff 'f*f>*IT W ^TOIT % l 3iPiqi»fni ^sVfl Tft 'ft TTOR ^4^ 'ft 

■*T'n '*iT <!ft ^Frft w TW^T'snfti^iift % ft I 

(ii) ■^■nij;3ir^<Ri<l'*iT^4-<^ift urf^ibift ■gnj^)ift“77 

ft: 

■'iT' 5 '*TR ■% ^ifft ■R^T arf^wrft ■qr 'SFNnft ^Twra'T ft ■rutt ft ftt ■anft ■aftr ^r'rft hR^k % ?jTr ^<3^171^ 

■^ftsft ft) ■'T^:^iTTFWT I 

56. ^jfft fliM+i sirftxrrftflti ^rft'^TT'WH 

'IT'TO aftlWlft ■*?! <l)M^lft, ':SR TWfftr^Tlft) (ftMftfl ■SRT«1T'^ ■3T^^VH 'ffti^'Wft, "Rftt'WTR■'R 
TORT TOTJTn‘^TRT TO TO ^nft ft ■'jft ■^TOf TO I 

57. fft?tT(TO*IN3TftraiTft TTT'SUft^rft'ft) 

■PfSTJiTOftR sTftroift TO TOfroft ^ ^>1^ 'toT '*fft'TOroft I 

58. 3ira5ft*W^ 

( 1 ) srfftTOTftTOTOftTOftl^TOftjft'^'TOf ft*''jft‘'Tft?TftiTOjf TO 12 TOlft fftTOT^TOTOfftTO^jtft TTOroft : 

TO?5 TO ftp 'TOT ft' TOT 'R?f ft ^rfftro ^ 'TOrofftro TOf "to TTroft ft; sftr 

■TO^ TO sftr ftp ftrft ft) TTI®T STTOTOT 'TOft fftft ftft TfftTOTt ^ TTR ft 'TOf ftftST "TOTTO fftl ''3TO TOT ft 
TOTOTW: f^ft arfftroftiTO^i 

(2) fftiftysrfftroiftTOTOftroft^'3TO)t"ftTO'ft)'5TTOftift^T'TOfft)"^tTHTOTO^RTOTOTTORI''i^'5T^lTO'P^ftTO'3Rft) 
TOn ft) fftni; TTO ^ TO ft TOpgrofftro 3TTTOT TO Tfttroift ftfft I 

(3) (TO) 3TfftTOlftft)TOTOftft'fft)Tftft)ftTOT'TOfft''3TTft)?nT'TOfHl"Tft3TITOfftTTO^vTOTftTOfft''ftNnft'^ft'3TTft 

TO fttft ‘^it^ '^1' '’iit'D I 

(TO) TOftroft ft) TORft ft’ ftpftt ftjft'BT 'rof ft' "STlftl SRI 'Piff # 'Pft 3TTTOfftTTO 'TOt hPN ftpP TO ■ftftnft ^ ft’ 
pft^fipi 'PpTO TO TTTOTTT ft' I RP 'ftWlft ftlPlTOI 60 ft" ftt'lfftp TOP sTlnid T^TOSTt ft) srfftfTTOI pfftt I 

(4) 3TTTOfftTTO TITO^TOI ■pR-fftfpTOT (3)(TO) ft* 'PTO ftiPlRfl fftfftTOT-62 ft) aRPftf ftlftp STTTOfftTTO aift 

ftrfftTOT 63 ftr wpftr 3Rjfft ^ ft? TOfftftror ftprft arro 'Sitor to) ^ ft) TTiei pftf st to rtop) ft 1 

59. WhuftrajiT"^ 

(TO?) 3TfSTTTTOft'TOT#ft 

(1) arfftTOTftTOTOftroft'^P'I^TO'ftTOftni fftpft) %(1(TOfftpft?fftTO?f ftlftftrofftTOR^'TOT'TOP'PtTO : 

TO^ TOT ftp ■ftro ft) TORTO ft' TO ftro ft) ■*TOTP TOltft 'ftlft ft TOt^ ftftrofftTOR pp! # TO TlftlRt I 

(2) arftTTOlftTOTOftroft'fftRft’ftTOTOTaTOftsiTraTfSmftiftTOftlTOR'^ftftpft'n^^'^'P^ITOT'ftPTOftt'fftftTOftlTOR 
^|)TOTTOPPtTOI 

(3) ftrftTOftTTOR TO TOTO TOfftroift ^ to) arpfft ftl ftl^ "^ft ■pftiJTfftTTO "roft TOI PTOTOT iftTO I 

(4) 31 fftTTTOT, 1989 PTO ^ 180 'fftp)' PTO TO) aTPfft ft? ftlT^ ftrftroftRPR ^ aftr 1 TOTpf), 1990 ft 240 fPP ft 

sTpftTTO pro p>) IftftroftiPTO ftf^ ^TO ftrop) ft i 


1156 GI/2001—3 
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(i) ^ cr)44(^l yrr 3 ^m^hsr ^ ■R^tt 'JIIumi ftirr "^kI^ ^ ^ 

11 

(ii) <J1 f^m 'STT^^t^nr ^ TT^^TTT ^ ^ (^)(1) <5^^otn -BT^^ 'jji 

: 

^ ^ ^ Tm 3?TftT^ W ^ ^ t f% ^ ■'itfOT ^ <017ft ^ ^ ^ TIFT 

% I 

60* 4l4rn 

(1) B#4^Fird'^ «+^4iqi0 % ifrHlO fstiwil, 

■^rSt ^'iq’ft Bftr ^ ’=TT^ ■^TTTjTit I 

(2) (^) W%%T^ 5/3 

(T?) TsfWrft ^ Tft^ ^TRTT ^ -^TT ^ ^ ^ ^ WT 

^ ^ TTKhg cT^P tTHT % 5/3 ^ ^ ^ ^ I 

("n) "^n c^4’cjkT^ ^Iqi "^ZFTT ■^3n?TT ^^ ^RT 

TfTF "3^ ^ "TOfer "m ?ft ’t. % % bttt tto 3t^[^ 

W 5/3 1^ri ’'T^ ^ ^ «<1*iKl ^ ^ BT^hItT "BTriFft I 

('’^) ’^STFT '=tv4’^iO Bi;j4R^ln ^ ■pTef^TT BFtPt aTIhrI '*'^J^-R;erM” ^ ^ 

"FFTT "W BFTfP «mIhi< 1 'TT ^^FTT wft ’BTT^ Wl^iid ^[^/^fe^ri BT^TOR 10 "RtT 

% ''TJZ-1^'' % T^% 3T3RF^ VTH ^ ^ 

TT^ Pt) mIhiO f^HRHRsin ^int ^ ^?pFT Mp^n TFfiTp 

(i) B^rpT^Tp"^''=^4'qli^“oi1+iKl "^^/Afe^d %■ T^hr^‘t^^FHl<c1fW*^i tirtft^’fWt : 

BtfV^FTp^4^I<1 tP ^ 'SpFTp/^fs^CT% n^4) 4t ^ '7V^ 

^ Bi^hRi 7T?t FT ^ TTOFT % FpTTp/PfeFjFT TgfKt Pf BRpT 'TOf ^ I 

(II) 3T^ ^ % ^Tm ■®fPTTft/^f^^^ TTFTJFTPt^ B^TW FT '4^ Fit 'JlHi'fl I 

(III) F?t t4Nf 4 Pfj’Ht PrfFiTTTFT ^TF ’^TTp PlPtirHT FFR-FF FTJF F^ ^ 4lF(4/4feF)d TTI" ^ ’FFkTI % I 

(iv) FtFirt/Ar^'M^F^l FFTfFI FTfFF^^^^FTBn%^^^^BTrFF^FTFi4tlKl -^^^^n7TFFTF^ 

FT^ F>t 4 % "FFiFT % fFi BfF F?r "-^^-^41 FT BTt4 FFF ^ I 

TMt^^TFl : 

1, pTjf^ Fit nul^a FF> BptTfFiiP ft Fi4^f<t "^FT F F^tFT ^ f^TF 20 fi^F FTT 41 hiO/ 4Ffeohd F>I FTF I 

■^rfl’ 180 Iff fft ttNtf fP vJiidt ^ \ 

2. PnjPRT F>t cik1o ^ BrfFFTTp FT Ft^FTTI’ ^FT % m<4F) f4 % PttT 20 pR FT^ f 1 HfP/4ffeF)<71 FiT FTF ^Vll I 

61, 3IRTMrnJT^ 

( 1 ) BTfFFFd FT FFtFirT FTt BTTFFTT^ ^ BTFTFT 4’ Ft ^mr^Ft ’^TF FTTT Fit^ TFFTTF ^ ^ F ^ BtP FF ^ 
FTTFTt ^ BTfPt Fit ^FR 4 FTfFFIP ^ fIhiP Fit -Fl^tfFd F^t FTFT ^TTFT % \ BTfFFTTt FT Fi4fiO fP ^RJJT 

FPw^FTT^BTTTTFTTF'^Fit BTFfF fFFp Ft FFF 90 1^FT ^FFit ^ F^t TRTF BT^^^ 360 BTpTFi FT^t #Tt : 

FT^ F^ % BTIFFTR^ FftfwfFFf 4' Ft^ % BT^Ft^F "4 fFTRt BTpTFTTt FT ^4 fk 1 Fit ^ 720 pR FTt BTFpT FFT 

BTOTFTTW FF TTFiFT t : 

FT^ FF Bitr BTPmft FT FTtfFTft FTt ‘TTTFt FpTTTt % FTFT^ 4 Ftt % BTJFtFF ^ B^iiF^ ^ 720 ^ FTi; BTOTFTTF 

^ 'RSJT FF TTFmr t Bttr Ft^, ^ BT^TTtFF FFF; PiRsid 4' 'BT?^ fkg; Pr^ F^TTFT FitFT I 
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(2) TTW yil^abr<tl^ w1af>f4 3TW^ 

3TT^ ^^^lNK'Ji % I 

(3) ^^+^mK‘J| t35 

1^ WT «ft, ^ ^ 3T<Hl%^K*J| ■^rinT 

62. 31l*fVlc« TTarrt^vlq 

feft ^ T?Tt Tcwn^, ^tRt^r ^ '^’ fWt -irT ’^n 

'^II5'1 TH 3T^ % f^T^ fe fHi«M<. % fi^^TlPf^^nf % «il4 &KI Rl^l '»ll^ "pT^ 

‘WW ^ ■'p3jd "Ot ^TWl % I 

63. wqld 

(i ) Mtjpl ^^lilf % <?^H l^cfi T^ T^ Cl^ '2FnfV ^<^c!l H^. ^ ^<t>nl % ^ 

12 ■'T^ 3^f^’=T^ irPft I 

(ii) y'tjRi ^ Pti^l ’ST^ y^K %'^TT^'^^ M«rini Ptr*^ 3ii^R;ci PtiMl 3^*^ H<t)i< 

^ ^ 7T^ '5r^ % “Hm ’w)«hi4 whi'jih^ P?i^ w i 

64. cfir^s^i4*irtl0^ 

s^Praift 'm ^ ^ ^ ^ ’^' ■=! T^ 'yr WTin ’^mt^ i 

3rf^TWft ^ ^ ^<1^1 T^Rrt % yfaPil^qf "^ITt TTfTFTT ’Sf^ "3^ '37ftTORt ^ 

^ yg % rqPH^H 59 %3^-PsrPm (t^)( 4) % 3;?^!i^T^fH ^rf^ fq^WlpTOTT ^ ^ft®rf7T : 

'3TT^ ^1? Pf ^ft?n ^ TTt <j^j sk( ^hP^h rq^lHlfV'^I< -BT^ft?%I^TT 

P!rf%^59%^-ftPm (^)(4) %a^Kq^T|ft^TftiS:T^^ : 

■q^ ^ ih4'*^iKl “FnET^? WT fe ^ WFCf^ >5H°4t ^Tqiu WW^ ^ If, ■QH?! 

Wt^npTOR'^^ ^ 37^ % 3ftT ^ I 

65. 

pSm 3 tPt^ ^ oh4^Kl ^4^ "SR T^t 'TJ^ i 3% ^ f^TKfr % ^ WT ^ 3^ 

H<^ ^ II R ^oHirriH ^<i'i 3 h4 hm 4> Pti'm WT I 

66. ^^'^TntH3lh:TRT^7t^ 

(1) 3tP-^«mO ■^TtNrRtfir^ '^r^"^ tT^vr 4ff^Mi 3 r%'3T^■^tki% a^«41 ^trh 41*il i 

(n) 3^q^i(l TIT^4'c|i<l f^SiRTqiMM ^'^41 Rsli ^Vti H^<rl aM*hl ^<^41 '^Rih (qn Vl*n I 

67. c 6|4416U| 3T^5ffeT 

( 1 ) ^rP’^qiiO ’RT ^4'cflfO T^ «^K ctil4yf>'JI 3^Rftr % (Vn< Ml^ ^m 1 Cllf^ : 

(^) ^ Pl^n>W % I^T^ 3TT TTf afir^'J^JI 

(■^) R ^l4in5^ ^ 77% I 

(2) ^l4y^’Jl WT ^ 3T^riV f%T^ "STTR ^ -ptnt : 

(■^) ^ Rnr ^<smi RTTr PHt ^ 3 ^rPt, -biU 

(T5) =tv4'«ii0 % TTOR ^ RT^ % P;q4l ^ 3T^f^ I 

(3) RRR3rfR^^^4T:iKl 3T^’^n'5^r^ 3ft ^t^iift, hRmP^^^rt 

(4) ^rpRTRtRT 37 RfV’ 5 f 7 t’RRR 3 R^ 3TT% ^ iiM 4 yf^ % 1 ^’=T^tP^RT 


3TTI27TT ‘ 
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^ ^ <t»i4yRw ’STK % ^ ■'F’PiT ■?r^ ^Bnhrtpr ^ 'JiiWI i 

(6) ^3rf%PFTfITTT^ 3ikfhnrftsw^rmrf ^IhfKrl 

^ -m 3T^ ^ i 

(7) Tn ■wnin<'’i ^ tp: ■^n^w^r ■^nrq ■omjTT i 

3iwini7 

68. NRrofHfU Ti m ^fyn 

(1) ^ •tn «t)4^Kl %H% vfir=i 1¥^ ^ 1952 (1952 19) ■^' Wrf^ 

7 *^ % PfHflW 3T=TTO ^ Tjft ^ f¥V ^ #n I 3Tftra7Tl tjt Sb4’=jlfi ailr ^ CRT RfRiR frfsr 

^ Rti*<l 'Hl^ RTOT 3lJ^l^ll ^9^1'VI 'StIVPtRH ^ 3T^[RR cl'il I 

(2) (^) *t)4RT(t rPtR fif%r 3qYt arftTfWr, 19S2 (19S2^19)%^^^t'%3RFf?raTT%Rr^3Tfir5f;R[ 

RTR^'Ild, 3Tf^#f^ ^ *mT ‘ w TT^ TTI^RT^ Trqtn ^ifWt ^ ’TTOT RRPR 5RT ^ "^TPT RNiRT, 1995 

% ^nr TTifetT ^ I 

(7S) 161995 #ft I 

69. 

( 1) arfWTl RT P p=Tf MlR T ^-ftPlRCH ( 2 ) % ar^RR ■3T11IR % ^JWT ^ Rm ^ I 

(2) 1972 %^iif RT Rnf^Rafl 

(3 ) % ar^RR ^ Ht 3TfRR1 i\, #ft I 

( 3 ) (0 yen'll ^ifilRiRt RT 'V)4’qi-0 ■pTRf^lflSnT ft*lf?Rif ^ T'T^H % fcT^ RT^ 5lT1— 

(R1) ^RlPt^rtlRT, 

(73) 

(R) ■^■Pr:Tfn 1 R^RiRRfxsRi3Tj4in:<if’ijf^iWiarftRXI% rri'jirr^x^rrxt ax )rrt 

%f^3R; , .' 

(R) XT xf XlftRR ^ RR4 X RTR fRIR RR ^ X, X 

(’59 XT r4 R^ 4®ii ''^ ^ RfK, xxRXT xnf^ ^ '^IRRR, XX 14)41 xrr ^ ^rt rriIrt X : 

■q^ 7}^ RJXRR % RXR TXR; Rl^ R)4 rk 1 % RRR 4’ XIRPT xl R% ^ XRT R^ 14X1 XRrRI PwRH) 44 RIXRt 4 
4 r 1?T XT TfftRI XP Rix lx 44 RXTRR % RXR 4x Rit IrrIr xf4 ^ 4t I 

(li) xf4Ra4xRr4Ri4Ril4RRRXRR4R%, x4Rr r4r44riXRR 16 R?fl44 3Tf4x4r RiR%14Rf RxxrlR 

Rii 4x1 4 r 444, r 4 xftiRiXT 15 r414 % 4xt % xwr4r 444 : 

RX5RF4FRf4fRR4xf4RXlXx4RT4430'xl4xfRXR44RIT4RRR44T4xrRRRP1%RR4' 30 xf 4 3lfXP 
4 rt % x4x xl 4i 1^ x4 rip % 4xt r4 x 4 arfMTXi rIti xi rir 44it : 

RR^ RP fx 1x41 arfRXRl 4i 44 r 4 4r xtrpt xt4t sir 14r, rr; aUxi 4xi x xriIrt 44ii : 

RR^RP 41 lx 1x41 x4ri4 %4rr 4 xtrir r4rxti fxi^ rir % r^tr% 4rr: ■'jt^ xvixrii, 4x1x514, trirrr x 
4x R R i fa , 44 ii 41RRRR 1 4t, 4 rp4 1 2 r444' % 44ir 4r, 4xt ( 100 %) 4xi4 r4 rx 1r4r r 4 44 TfuRiRR xn xi 
44x144iii 
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70. PTflTO WR: 

(1) TI7^3CTftT^'^T^JTt^3TTTjftpf^f^^-3CTTT^I3T3^in 

^ Piqm "^^TPr <s^«t>i "^RT f®TPT % Tff PiyfVi TT^ ftns ■^>RT ’^Tfin:?; I 

(2) =t>4^i’0 Piqm 'Jim.'f) 

'TO MRq(fn 3TP^^^'*IT oh^-^iO 

3n% HRqcf-i I 

71* W^rtmofRrir: 

'arfro^irt ’^tt cf)4'qKl ^ ■*?! Tinsn wininRn f^T>^ ■totttt % i 

72. ft<PH<^nT ^ ^Nf^<4H 3<h^ aqHW (: 

(1) 3TWW TO^-’^R*T "qr ^ ^nrt <1-1 «tD TFT '5^ "ftTpr^ % ■^TFJ^’^TvT^ 

fa^ i Pqn ^%1^3n^TTTO7T^i 

(2) HTTTT TTT^\, TO 'ft ^nq^fH^tvcii TT^, ^ h<i*i4 ‘'TiT^ % ’^TT; ”5^ hPi*^*iT «hhoti ^ 11 

73. f^TTTO3liTTOqf^nit ; 

(1) ^ ftfirfl 'm 'PiPtto fnq*i, f^PiHH, <3HptM*i f^41 ^T)TFT ^®t^ 4«hcin w\ 3 ^^ 

3TT f^PlHMiqcil % ^^TTM ^ *^7^ "SFTTR iff 3^ ^fTf^«hlR41 ah4^ff<4ll* Hn?;5l<l RtTTTT ftFTT ’^^TnTT 

%\ 

(2) 7H Pn.tn % «^i^'3ij^' 3'T ftTTn3H^^iilf % 3TT^■qj or>i(qi^ W ^qpl*^♦1lqc4l % 3^^f 


3TJTJ^—1 
(Wmis^) 
t^TW 3flrT MlH*fl*Tdi ^ 


T«TT3: 

: 

^ . T^^T^JTTT '®itw ^JTmmrft ^ fti . f^ ^ 

3TRT®FTft'^TT ^ afR3^RT ^ ^JTfTTT'^JFTf^ toRfT'^IT ft^rfir TTTO’5^ ^T^ftiRl q^iiqiO, 

TIRPrenT 3KTT toTto 5*^raTTT Riw^llqn I 

^ '3Tr^ 41‘i'Jfl ^FvFn/on<ql t 1 fti 3W ^ ^>Fif ^ TOftPT TJ^^ '^\ %“ T7T«T ^TiT^ ’'^T^ Rt>41 c-nfctn 

TOPITT ftiTft % irft TJ^HT <5<rl^ W^ct) ^ ^ 3fRFT ^TPRT ^ 3 3t ^5^1 3 ^ ’^TTT 3rT% 

3)^ 3T33PT ^Ml/^*n 3fR3 3t3^^^%3TpT33^^‘ qWll^vJl ofR 3 fT 3^3 ^ ^ TT3^ 3T 

333 ^ % TTm ^ 3>T^ 3T^ pT>Tft T53Pw % PftP «f)TT>3R 3JT 3iT^ 3ft 37^3^1 W^ ^T^/^rft | 


3T3TW ; 
■^313 : 
Hq'llH : 

4^ TT3^ff ^TTTWftrT 
3T3TfliTT i 
TU3T3 ; 

333T3 : 
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'?TraVI^( VkH Pi 4 (hT% n»lMl ) 

u 

[ftfWTS(4) 

ITT «h4^lfl ^ «H«4 wiyi '»ti^ =(icii TfR'Jfl ''R 

1. . . ■pn=#TftRT ■sitw WT/5RTffr 

(i) 

(ii) "inr %3i\T hm1/hRi 4)^(411 

(hi) "^nr f%I ^^ 371^^ t'I 

(iv) V'HiflRfl ■f^p^n ■^tin I 

2 . +IwPl^l "HW % 3?R'^ NIM'JII % 'RTT"311^ 

■'IT ^ «i<al+fl ■pBH 'on^ % i 

ft?n^: 

IfTffTW- 

III 

wf T5f 

WH fltO uImoit 

^*IPT; 

firrw: 

"Aj .. «t)l A^i A %" Hti " 

(WT).(f^) An Ainm T«im 11 

2. WH AA 11 

nr 

’"^n^ WPT AA ^»jfA n?f 11AA ■am'jfA. (wr) .(f^) f ^ 

.(t«ir) Ap=#iAsrT shK^if A arw Piiiw wpt Atftn AfRinm % i 


■•jCT nm: 

nw? ^ AtjPpi ^ Tryfir -. 

RPirnA nA w A’I To/-3ri3An 

ai«3!T«iT 

[AfA?FR III/IV/'3TOTo/279/2000] 
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SUBANSmiGAONLlA BANK 
NOTIFICATION 
Lakhimpur, the 3rd April, 2001 

Subansiri Gaonlia Bank (Officers and Employed) Service Regulations—2001 

No. CH/BK/82/2000-01.— In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Subansiri Gaonlia Bank after consultation with the United Bank of India being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely 

CHAPTER-I 

PREUMINARy 

1. Short title, commencement and application: 

(i) These regulations may be called Subansiri Gaonlia Bank (Officers & Employees) Service Regulations, 2001. 

(u) These regulations shall come into force on the date of their publication in the Official Gazette. 

(lii) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Subansiri Gaonlia Bank established under Sub-section (1) of Section 3 of the 
Act, 

(0 “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Ycai” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(0 “Compcienl Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(j) “duly” includes. 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(I) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India; and 

(r) “Semor Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSIFICATION OF OFUCERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be constmed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tbmporai^ employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bankas Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (j) Disqualification—^No person,— 

(a) who has enlcrcd into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage wiih any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under ihc personal lav\ 
applicable to such person and the other parly to the mamage and that there arc other grounds for so doing exempt from the 
operation of this Rule 

(ii) Declarauon 

Every officer or employee on his first appointment in the service of the Bank shall furnish a dcclaralioii about his 
marital status as per Schedule 11 

6. Seales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to lime under Sub- 
Section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on winch he reports for dut> on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day he shall not be cntiilcd to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Seale 1 shall be on probation for a period of two years, winch sliall be 
extendable by the Appointing Authority for a period not exceeding one yc:ir 

(ii) An employee promoted to a post in Seale 1 of Officer Cadre shall be on probation for a period of one year w lucli 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable b> 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clcnail or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six mouths 

(b) An employee in Subordinate f‘adrc promoted to a post in Clerical Cadre shall be on probation fora period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9* Confirmation 

0) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

00 Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion lliat the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. IbnninationofService by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in wriung 
to the Appointing Authority of his intention to leave or discontinue lus service or resign. 

0)J The penod of notice required shall be ;— 

0) Three months in the case of an officer, and 

0i) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the AppioinUng Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary' 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Supemmuadon and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riting has 
been served on him atleast three months in case of an officer and one month m case of an cmplo> ee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be gn cn to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in wnting a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Wlicrc 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or cmploj ee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired m accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For ihc purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-m 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promolee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their semority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of serv ice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediatcty 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 Februaiy, 1991 shall remain ilie same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved catcgor>^ 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of nghi 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the mlcs framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmalion in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAFTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose junsdicuon, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from lime to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank's 
stair, unless compelled to do so by judicial or other authonty or unless instructed to do so by a supenor officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or informatirni which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duues do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part m the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authonty. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

G) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without subrmtting a proper 
medical certiffcate. 

(h) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the 0£Bcer-in<haige or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation ' 

For the purpose of this Regulation, dowry has the same meamng as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish 

Explanation • 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(I) No officer or employee shall, in his individual capacity ■ 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of senps or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account wth a bona Jide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he js a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
menlier. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I: For the purpose of this Rule an officer or employee shall be deemed to bo in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substanuve pay for twelve months 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
dd)t within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full pariiciilars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him direaly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 1 t),(XM). 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is. 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authonty may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acqui red by him or on his behalf or by any member 
of his feinily as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct • 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authonty, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in serv ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his ha\'ing 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherw ise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall — 

(a) become or continue be a member or office bearer of, or be othei^vise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act* or a 
federation of such trade umons. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon^ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post, 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, commillce or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Functimi in honour ofofTicer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, rccei\'c any 
complimenlary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
cmpldyec to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Comtunpdon of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a slate of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ mcludes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with ils instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(u) Withholding or stoppage of incrcmcnls of pay with or without cumulative effecl 

(iii) Witliholding of promotion 

(b) Major Penalties 

( 1 ) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused lo ihc Bank by negligence or breach of orders 

(ii) Rcduclion lo a lower grade or post, or lo a lower scale in a lime scale 
(lii) Compulsory retirement 

(iv) Rcmo\ al from service which shall not be a disqualification for future employment 
(V) Disnussal 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure lo pass a prescribed departmental test 
or examination in accordance with the terms of appointment lo the post which he holds, 

(ii) stoppage of incrcmcnl(s) of an officer at the eflicicncy bar in a lime scale, on the grounds of his unfitness lo cross 
the bar, 

(ui) not giving an officialing assignment or non-proniotion of an Officer lo a higher grade or post for winch he may be 
eligible for consideration, but for which he is found unsuitable after consideration of liis case, 

(iv) reserving or postponing the promotion of an Officer for reasons like coiiiplelioii of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after tnal, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post dunng or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporaiv capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment * 

Provided that where it is proposed to impose any of the minor penalues specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submillcd by the officer 
shall be taken into consideration by the Competent Authority before passing orders ■ 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in wnting signed by the Competent Authonty and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if ■ 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the pumshment of remov al 
or dismissal; 

(n) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

IT. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) rccordi ng of adverse remarks against hi m 

(m) withholding of increment for a penod not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding ol increment(s) 

(ui) withdrawal of special allowance 

(iv) reduction of pay to next lower stage uplo a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for fumre employment 

(vi) dismissal ■ 



35 


in—7313^4] 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if , 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause nonce 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
m the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer oi employee has been absconding, or 

(d) where it is for any oilier raison impracticable to commiimauc with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided tliat no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The cnquir) under Regulation 38 and the procedure with ihc exception of final order, may be delegated bv (he 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc insliluted and in the ease 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Otficer w'orkiiig in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in difTcrcnl grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings an' ^onghl to be instituted against both of them 
and the Chairman is of the opinion that having regard to the fads and circi ' vs of (he ease, ihc Competent Anlhoi il\ 
in respect of both the officer and employee should be the same, ihc ChniniK 'ccl that the Competent Aulhorit\ m 

respect of tlic Officer shall be the Competent Authority in respect of both the and employee involved and a common 
enquiry shall be held into the charges againslbothof them andlhcdclcgalion of power (o enquire under Regulation fit and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwilhstanding anything contained in these Regulations, the following provisions shall apply wlicrc it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where It IS alleged that an officer or employee is possessed of disproportionate assets or ihai he lias 
comnultcdan act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the 0 |)inion of (he 
Chairman, the investigation into the Jillcgations amnot be conveniently undcriaken by the Bank, the inves¬ 
tigation into tlic allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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0i) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pnma 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the invesli’ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

dii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case mxy 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central \^gilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penally or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation . An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the PrevenUon of CorrupUon Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(li) The officer or employee against w hom disciplinary proceedings have been initiated will cease to be in sen icc on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee w ill not rccen e 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the pa> mcni of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his ow n contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and GratuiU' should be 
withheld till the completion of the disciplinaiy^ proceedings and passing of final order by the Competent Authont) The 
release of benefits would be as per the final order of the said Author!t> 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authorit\' During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer w as drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held dcpartmentally by the Bank 1/2 of the basic pa>' the officer was drawing on the 
date prior to the date of suspension; 

(b) where the enquiry is held by an outside agency l/3rd of the basic pa\ for the next three months and one 
half of the remaining period of suspension 



['Mm—^0:^4] 'TRn ^ TFJm : 3TJ^T^RTJ| 37 


(D) Allowances 

For the entire period of suspension, dearness allowance and other allowances excqiting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

© For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

Cii) For subsequent penod : 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attnbutable to the concerned 
employee or any of his representativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the dale of receipt of report, of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his rcprcscnlalivc(s) 

B, Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. IVeatmcnt of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otheirwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed f rom the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 4 5 days of the date of 
receipt of the order appealed against, The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a penod of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the eacli month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be m service 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(lii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationaiy; officiaung or substantive . 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of Us accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave * 

(a) Casual Leave 

(b) Pnvilcgc Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the scr\ ice so require, discretion to refuse or revoke Ica\ c 
of any description is reserved to the Competent Authority 

(ii) An officer or employee on leave may be recalled to duly by the Compclenl Authority whenever ihc Dank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reportiug on return from leave 

An officer or emplo>ce on leave sliall unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admL^sible for i. . r uj t.Titiioyce placed under suspension 

No leave shall be granted to an officer or c’nployce under suspension, 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year. 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided f jrthcr that holidays and Sundays may not be combined vnth such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave a'^ailed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addiUon to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be gianled in combination vrith any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual l^ave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Fnvilcgc leave is earned. 

(1) An officer or emplo\ ec shall be eligible for pnvilcge leave computed at one day for every 11 days of service on 

duty . 

Provided that at the commencement of sendee no privilege leave may be availed of before completion of 11 
months of scrv ice on duty. 

( 2 ) fhe period of privilege leave to wluch an officer or employee is entitled at any time shall be the period which 
he has earned less the penod a\'ailcd of 

(3) An officer or employee on pi ivilege leave shall be entitled to full emoluments for the period of leave 

(4) Pnvilege leave may bc" acru rnulatcd uplo 31 si December, 1989 for an aggregate penod upto 180 days and from 
1st January 1990, the pnvil ^ge leave niav be accumulated uplo not more than 240 days. 

(b) When application should be submitted 

(i) Application for ni !v Uf'ge leave shall be submitted by an officer or employee one month before the dale from 
which leave is required 

(ii) Appliration which docs not satisfy the above requirement of sub-regulation (b)(0 may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice wa$ not possible, he may waive this 
rcquircinenl at his discretion 

60. Sick Leave 

(1) The sick leavWmedical l-^av e account of eveiy officer or employee shall be credited with medical leave in 
advance, m iwo instalments ol tcn da}’s each on the first day of January and July of every calendar year. 

i3) (a) The leave shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
month of service,which he is likely lo render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) I'he credq for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/^ days per completed calendar month uplo the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/mcdical leave account at the commencement of ncxi sick 
Icave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such penod on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical pracmioncr 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto ISO days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61, Extraordinary Ixavc 

(1) Extraordinary leave may be granted to an officer or employee when no ordinaiy' leave is due to him and w lien 
having regard to his length of sca icc, sick leave is not considered justified by the Conipclcnl Authority The diiraiion of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his scrv ice . 

Provided that in exceptional circunisLanccs the Chairm;in may walh the approval of Board grant cxlraordinaix leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the appro\ al of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, .shall record 
the specific reasons therefore m writing 

(2) The Competent Authority may grant extraordinary leave in combination w ith or in conlimwiion of lc:n c of anv 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period of cxlraordmary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied lhal sanction of extraordinary leave was ncccssiiaied on 
account of illness or any other reason beyond the control of officer or employee, he may direct lhal the period of extra¬ 
ordinary leave would count for increment. 

62, Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, familx 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any oilier purpose as 
may be decided by the Board in accordance with the guidelines of ihc Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal rqircsentatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofleave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination ofleave 

(i) The first day ofleave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible fm joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-Vn 
MISCELLANEOIIS 


68. Provldait Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Enq)lpyees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Baiik shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed 1^ the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers confened by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereimder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other wa^ except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has conqileted more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years ; 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is not his place of birth he must establish the same to the sgitisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the B ank of any such concession. 

71. Ikansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and taterpretatioa of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution conesponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHRnTTTjr.T 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required ofme as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divplgcd to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name In fiill 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (lb be on the lines of GOI Rules ) 

STHEDBLE-n 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I. Shri/Smt./Kum._s/o, w/o, d/o__ declare 

as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified, CZ—■ 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed ftom service. 


Date; 


STHicni Tr j. m 
FormB 

Declaration Domicile 
(See Regulation 70) 


Signature 


Place: 

Date; 


I, the undersigned, having been appointed in the service of the_Bank hereby 

declare_(Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below: 


NameinM 
Designation and 
Nature of appointment 
Date of tyipointment 

Signature 


* Strike out whichever is not applicable. 


(Sd./-Illegible) 
(Chairman) 

[ ADVr-III/IV(Ejdy7279/2001] 
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